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1 Legislative Decree 231/01

1.1 The regime governing the administrative liability of legal entities
Legislative Decree No. 231 of 8 June 2001 introduced in Italy the administrative
liability of legal entities and of companies and associations, including those without
legal personality, for acts connected with the commission of offences.
This legislation provides for the direct liability of legal entities, with the imposition of
sanctions following the establishment of certain offences committed in the interest
or for the benefit of the company by its representatives, managers and employees.
The criminal court with jurisdiction over offences committed by natural persons also
ascertains violations attributable to companies. This factor, together with the fact
that the legislation itself expressly provides for the extension of all the guarantees
afforded to the accused to companies as well, means that one can essentially speak
of the criminal liability of companies.
Legislative Decree 231/01 provides for the following types of sanctions applicable to
the entities subject to the legislation:
a.administrative fines;
b. disqualification sanctions;
c. confiscation of the proceeds or profits of the offence;
d. publication of the judgment.
a) Financial penalties are governed by Articles 10, 11 and 12 of the Decree and apply
in all cases where the entity’s liability is established.
Financial penalties are imposed in ‘instalments’, with a minimum of 100 and a
maximum of 1,000 instalments, whilst the amount of each instalment ranges from
a minimum of €258.23 to a maximum of €1,549.37. The judge determines the
number of units on the basis of the criteria set out in the first paragraph of Article

11 of the Decree — that is, taking into account the seriousness of the offence, the
4

PetrolValves’ Organisation, Management and Control Model pursuant to Legislative Decree 231/2001, rev. 04.2026



PETROLVALVES crour

enabling your energy flow

degree of liability of the entity and the measures taken by the entity to eliminate
or mitigate the consequences of the offence and to prevent the commission of
further offences — whilst the amount of the instalment is set on the basis of the
economic and financial circumstances of the entity involved, with a view to
ensuring the effectiveness of the penalty.

The legislator has also introduced, with regard to the commission of specific
offences, a new method for determining the financial penalty, calculated as a
percentage of the entity’s total annual turnover, defined as the total revenue for
the financial year preceding that in which the offence was committed (or, if lower,
the financial year preceding the decision to impose the penalty). The judge
determines the percentage, ranging from 0.5% to 5% of the total annual turnover,
depending on the nature of the breach.

Article 12 of Legislative Decree 231/2001 provides that the amount of the
financial penalty is reduced if:

e the perpetrator committed the offence primarily in their own interest or
that of third parties and the organisation derived no benefit or only a
minimal benefit from it;

e the financial damage caused is of a particularly minor nature.

Similarly, reductions in the financial penalty are provided for where, prior to the
opening of the trial at first instance:

e the Entity has fully compensated for the damage and has eliminated the
harmful or dangerous consequences of the offence, or has in any event
taken effective steps to that end;

e an organisational and management model suitable for preventing
offences of the type that occurred has been adopted and made

operational.
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b) Disqualification sanctions are provided for in the Decree and apply only in relation
to offences for which the following are expressly provided:

e disqualification from carrying out business activities;

e suspension or revocation of authorisations, licences or concessions
necessary for the commission of the offence;

e prohibition on contracting with the Public Administration, except for the
provision of a public service;

e exclusion from benefits, funding, grants and subsidies and/or the
revocation of any already granted;

e a ban on advertising goods or services.

For disqualification sanctions to be imposed, at least one of the conditions set out
in Article 13 of Legislative Decree 231/01 must be met, namely:

e “the entity has derived a significant profit from the offence and the offence
was committed by persons in senior positions or by persons under the
direction of others where, in the latter case, the commission of the offence
was caused or facilitated by serious organisational failings”; or

e “in the event of repeated offences”.

Disqualification sanctions may also be requested by the Public Prosecutor and
imposed on the Entity by the Judge as a precautionary measure, where:

e there is strong evidence to suggest that the organisation is liable for an
administrative offence arising from a criminal offence;

e there are well-founded and specific grounds for believing that there is a
real risk of offences of the same type as the one under investigation being
committed;

e the Entity has derived a substantial profit.
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In any event, disqualification sanctions shall not be imposed where the offence
was committed primarily in the interest of the perpetrator or third parties and the
Entity derived no benefit or only a minimal benefit therefrom, or where the
financial damage caused is of a particularly minor nature. Furthermore,
disqualification sanctions may not be applied where they would jeopardise the
continuity of operations carried out in industrial plants or parts thereof declared
to be of national strategic interest, in accordance with the conditions set out in
paragraph 1-bis of Article 17 of Legislative Decree 231/2001.

The legislator has specified that the disqualification from carrying out the activity
is of a residual nature in relation to other disqualification sanctions.

c) Pursuant to Article 19 of Legislative Decree 231/01, the following is always
ordered upon conviction: confiscation — including by equivalent value — of the
price (money or other economic benefit given or promised to induce or cause
another person to commit the offence) or the proceeds (immediate economic
benefit derived) of the offence, except for the portion that may be returned to
the injured party and without prejudice to the rights acquired by third parties in
good faith.

d) Pursuant to Article 36 of the Criminal Code, where the judge imposes
disqualification orders, he or she may also order the publication of the conviction
in one or more newspapers, in extract form or in full, together with its display in

the municipality where the entity has its principal place of business.

The entity may be held liable even if the predicate offence takes the form of an
attempt (Article 26), that is to say, when the perpetrator carries out acts clearly
intended to commit the offence and the act is not completed or the event does not

OcCcur.
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In cases where the predicate offences under the Decree are committed in the form of
an attempt, the financial penalties (in terms of amount) and disqualification orders
(in terms of duration) are reduced by one-third to one-half, whilst the imposition of
penalties is excluded in cases where the entity voluntarily prevents the commission
of the act or the occurrence of the event (Article 26 of the Decree).

Such sanctions, at the request of the Public Prosecutor, may also be imposed by the
court as a precautionary measure where there are serious indications of the
company’s liability and a real risk of the offence being repeated. The judge may also
order the preventive seizure of assets liable to confiscation and the protective seizure
where there is a risk of the guarantees for any State claims (legal costs, financial
penalties) being dissipated.

Currently, the offences referred to in the Decree (hereinafter, for brevity, the
“Predicate Offences”), for which companies are held directly liable, are! :

o offences against the Public Administration: embezzlement of public funds
(Article 316-bis of the Italian Criminal Code); misappropriation of public funds
(Article 316-ter of the Italian Criminal Code); extortion (Article 317 of the
Italian Criminal Code); bribery in the exercise of public office (Article 318 of the
Italian Criminal Code); corruption for an act contrary to official duties (Article
319 of the Italian Criminal Code), corruption in judicial proceedings (Article 319
ter of the Italian Criminal Code), undue inducement to give or promise benefits
(Article 319 quater of the Italian Criminal Code), incitement to corruption
(Article 322 of the Italian Criminal Code), fraud to the detriment of the State
or another public body or the European Union (Article 640(2)(1) of the Criminal
Code), aggravated fraud to obtain public funds (Article 640-bis of the Criminal

1The list set out on this and the following pages is purely illustrative and does not cover all the articles of the Criminal Code referred
to in Legislative Decree 231/01. For a comprehensive overview, please refer to the attached document “List of Offences”.

8
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Code), computer fraud to the detriment of the State or another public body
(Article 640-ter of the Criminal Code), fraud in public procurement (Article 356
of the Italian Criminal Code), fraud against the European Agricultural
Guarantee Fund and the European Agricultural Fund for Rural Development
(Article 2 of Law No. 898 of 23 December 1986), interference with the freedom
of tendering (Article 353 of the Italian Criminal Code); interference with the
freedom of the contractor selection procedure (Article 353-bis) (Articles 24
and 25 of Legislative Decree 231/01);

e cybercrimes and unlawful data processing, as provided for by Law No. 48 of
18 March 2008, Article 7: electronic documents (Article 491-bis of the Italian
Criminal Code); unauthorised access to a computer or telecommunications
system (Article 615-ter of the Italian Criminal Code); unlawful possession,
distribution and installation of equipment, codes and other means designed to
gain access to computer or telecommunications systems (Article 615-quater of
the Italian Criminal Code); unlawful possession, distribution and installation of
equipment, devices or computer programmes intended to damage or disrupt
a computer or telecommunications system (Article 615-quinquies of the Italian
Criminal Code); unlawful interception, obstruction or interruption of computer
or telecommunications communications (Article 617-quater of the Italian
Criminal Code); unlawful possession, distribution and installation of
equipment and other means designed to intercept, obstruct or interrupt
computer or telecommunications communications (Article 617-quinquies of
the Italian Criminal Code); damage to information, data and computer
programs (Article 635-bis of the Italian Criminal Code); damage to information,
data and computer programs used by the State or by another public body or,

in any case, of public utility (Article 635-ter of the Italian Criminal Code);
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damage to computer or telecommunications systems (Article 635-quater of
the Italian Criminal Code); unauthorised possession, distribution and
installation of equipment, devices or computer programs intended to damage
or disrupt a computer or telecommunications system (Article 635-quater.1 of
the Italian Criminal Code); damage to computer or telecommunications
systems of public utility (Article 635-quinquies of the Italian Criminal Code);
computer fraud by a person providing electronic signature certification
services (Article 640-quinquies of the Italian Criminal Code), breach of the
Regulations on the scope of cyber national security (Article 1, paragraph 11, of

Decree-Law No. 105 of 21 September 2019); extortion (Article 629(3) of the

Italian Criminal Code) (Article 24-bis of Legislative Decree No. 231/2001):

e organised crime offences referred to in Law No. 94 of 2009: Criminal
association (Article 416 of the Italian Criminal Code); Mafia-type associations,
including foreign ones (Article 416-bis of the Italian Criminal Code); Political-
mafia electoral exchange (Article 416-ter of the Italian Criminal Code); -
Kidnapping for the purpose of extortion (Article 630 of the Criminal Code);
Criminal association for the illicit trafficking of narcotic or psychotropic
substances (Article 74 of Presidential Decree No. 309 of 9 October 1990);
offences of the unlawful manufacture, importation into the country, offering
for sale, transfer, possession and carrying in a public place or a place open to
the public of weapons of war or parts thereof, explosives, illegal weapons and
multiple common firearms, excluding those provided for in Article 2, paragraph
3, of Law No. 110 of 18 April 1975 (Article 407, paragraph 2, letter a), point 5,

of the Code of Criminal Procedure) (Article 24-ter of Legislative Decree No. 231

of 2001);

10
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¢ the offences of extortion, undue inducement to give or promise benefits, and
corruption as defined by Law No. 190 of 2012: extortion (Article 317 of the
Criminal Code), corruption in the exercise of office (Article 318 of the Criminal
Code), corruption for an act contrary to official duties (Article 319 of the
Criminal Code), corruption in judicial proceedings (Article 319-ter of the
Criminal Code), undue inducement to give or promise benefits (Article 319-
quater of the Criminal Code), Bribery of a person entrusted with a public service
(Article 320 of the Criminal Code), incitement to corruption (Article 322 of the
Criminal Code), embezzlement, extortion, undue inducement to give or
promise benefits, corruption and incitement to corruption of members of
international courts or bodies of the European Communities or of international
parliamentary assemblies or international organisations and of officials of the
European Communities and of foreign states (Article 322-bis of the Criminal
Code), trafficking in illicit influence (Article 346-bis of the Italian Criminal Code),
embezzlement (limited to the first paragraph) (Article 314 of the Italian
Criminal Code); trafficking in illicit influence (Article 346-bis of the Italian
Criminal Code); embezzlement by taking advantage of or exploiting the error of
another (Article 316 of the Italian Criminal Code); misappropriation of money
or movable property (Article 314-bis of the Italian Criminal Code) (Article 25 of
Legislative Decree 231/01)

e offences relating to counterfeiting of currency, public credit instruments,
revenue stamps and instruments or identification marks (Articles 453 et seq.
of the Italian Criminal Code) as provided for by Decree-Law 350/01, converted
into Law 409/01; Law 99 of 2009 extended the applicability of Decree 231 to
the counterfeiting, alteration or use of trademarks or distinctive signs, or of

patents, models and designs (Article 473 of the Italian Criminal Code) and to

11
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the importation into the country and trade in products bearing false marks

(Article 474 of the Italian Criminal Code) (Article 25-bis of Legislative Decree

231/01);

e offences against industry and commerce under Law No. 99 of 20009:

obstruction of industry and commerce (Article 513 of the Criminal Code);
unlawful competition involving threats or violence (Article 513-bis of the
Criminal Code); fraud against national industries (Article 514 of the Criminal
Code); fraud in the conduct of trade (Article 515 of the Criminal Code); sale of
non-genuine foodstuffs as genuine (Article 516 of the Criminal Code); sale of
industrial products bearing false marks (Article 517 of the Criminal Code);
manufacture and trade in goods produced by infringing industrial property
rights (Article 517-ter of the Criminal Code); counterfeiting of geographical
indications or designations of origin of agri-food products (Article 517 quater
of the Italian Criminal Code); unlawful competition involving threats and
violence (Article 513 bis of the Italian Criminal Code); fraud against national

industries (Article 514 of the Italian Criminal Code) (Article 25 bis 1 of

Legislative Decree 231/01):

e corporate offences under the Civil Code, pursuant to Legislative Decree 61/02:
false corporate communications (Article 2621 of the Civil Code); minor
offences (Article 2621-bis of the Civil Code); false corporate communications
by listed companies (Article 2622 of the Civil Code); obstruction of audit
(Article 2625 of the Civil Code); improper return of capital contributions
(Article 2626 of the Civil Code); unlawful distribution of profits and reserves
(Article 2627 of the Civil Code); unlawful transactions involving shares or
equity interests in the company or its parent company (Article 2628 of the Civil

Code); transactions to the detriment of creditors (Article 2629 of the Italian

12
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Civil Code); failure to disclose a conflict of interest (Article 2629-bis of the
Italian Civil Code); fictitious formation of capital (Article 2632 of the Italian Civil
Code); improper distribution of company assets by liquidators (Article 2633 of
the Italian Civil Code); Corruption between private individuals (Article 2635 of
the Italian Civil Code); unlawful influence on the general meeting (Article 2636
of the Italian Civil Code); market manipulation (Article 2637 of the Italian Civil
Code); obstruction of the supervisory authority’s functions (Article 2638 of the
Italian Civil Code); false or omitted declarations for the issue of the preliminary
certificate (Article 54 of Legislative Decree No. 19 of 2023); (Article 25-ter of
Legislative Decree 231/01);

o offences committed for the purposes of terrorism or the subversion of the
democratic order, as provided for in the Criminal Code or in special laws,
pursuant to Law No. 7 of 2003 on the “Ratification and implementation of the
International Convention for the Suppression of the Financing of Terrorism,
done at New York on 19 December 1999, and provisions for the adaptation of
domestic law”: subversive associations (Article 270 of the Criminal Code);
associations for the purposes of terrorism, including international terrorism,
or the subversion of the democratic order (Article 270-bis of the Criminal
Code); aiding and abetting members (Article 270-ter of the Criminal Code);
recruitment for the purposes of terrorism, including international terrorism
(Article 270-quater of the Criminal Code); organisation of transport for the
purposes of terrorism (Article 270-quater.1); training for activities for the
purposes of terrorism, including international terrorism (Article 270-quinquies
of the Criminal Code); financing of conduct for the purposes of terrorism (Law
No. 153/2016, Article 270-quinquies.1 of the Criminal Code); the removal of

property or money subject to seizure (Article 270-quinquies.2 of the Criminal

13
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Code); possession of material for terrorist purposes (Article 270-quinquies.3 of
the Criminal Code); conduct for terrorist purposes (Article 270-sexies of the
Criminal Code); attack for terrorist or subversive purposes (Article 280 of the
Criminal Code); act of terrorism involving lethal devices or explosives (Article
280-bis of the Criminal Code); acts of nuclear terrorism (Article 280-ter of the
Italian Criminal Code); kidnapping for the purposes of terrorism or subversion
(Article 289-bis of the Italian Criminal Code); kidnapping for the purpose of
coercion (Article 289- f the Italian Criminal Code); incitement to commit any of
the offences referred to in the first and second counts (Article 302 of the
Criminal Code); political conspiracy by agreement (Article 304 of the Criminal
Code); political conspiracy by association (Article 305 of the Criminal Code);
armed gang: formation and participation (Article 306 of the Italian Criminal
Code); aiding and abetting participants in a conspiracy or armed gang (Article
307 of the Italian Criminal Code); seizure, hijacking or destruction of an aircraft
(Law No. 342/1976, Art. 1); damage to ground installations (Law No. 342/1976,
Art. 2) (Art. 25-quater of Legislative Decree 231/01);

o offences relating to female genital mutilation (Article 583-bis of the Italian

Criminal Code), as provided for by Law 7/06 (Article 25-quater 1 of Legislative

Decree 231/01):

e crimes against the individual: Reduction to or maintenance in slavery or
servitude (Article 600 of the Italian Criminal Code), Child prostitution (Article
600-bis of the Italian Criminal Code), Child pornography (Article 600-ter of the
Italian Criminal Code) Possession of pornographic material (Art. 600-quater of
the Italian Criminal Code), Virtual pornography (Art. 600-quater 1 of the Italian
Criminal Code) , Tourist initiatives aimed at the exploitation of child

prostitution (Art. 600-quinquies of the Italian Criminal Code) , Trafficking in

14
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human beings (Art. 301 of the Italian Criminal Code) Purchase and sale of
slaves (Art. 602 of the Italian Criminal Code) , lllegal labour brokering and
exploitation (Art. 603-bis of the Italian Criminal Code), Solicitation of minors
(Art. 609-undecies of the Italian Criminal Code) (Art. 25-quinquies of
Legislative Decree 231/01);

o offences relating to market abuse pursuant to Articles 184 and 185 of
Legislative Decree 58/98: insider dealing (Article 184 of the Consolidated Law
on Finance); market manipulation (Article 185 of the Consolidated Law on

Finance) (Article 25-sexies of Legislative Decree 231/01);

o the offences of manslaughter and causing serious or very serious bodily harm
through negligence (Articles 589 and 590, paragraph 3, of the Criminal Code)
committed in breach of health and safety regulations and regulations on the
protection of health and hygiene at work, as provided for by Law No. 123/07 (
) and Legislative Decree No. 81/2008: manslaughter (Article 589 of the Italian
Criminal Code); negligent personal injury (Article 590 of the Italian Criminal

Code) (Article 25-septies of Legislative Decree 231/01);

e the offences of receiving stolen goods, money laundering and the use of
money, property or benefits of illicit origin, as well as self-laundering, as
established by Legislative Decree 231/2007: receiving stolen goods (Article 648
of the Italian Criminal Code); money laundering (Article 648-bis of the Italian
Criminal Code); use of money, property or benefits of illicit origin (Article 648-
ter of the Italian Criminal Code); self-laundering (Article 648-ter.1 of the Italian
Criminal Code) (Article 25-octies of Legislative Decree 231/01)

o offences relating to non-cash payment instruments and the fraudulent
transfer of funds, as provided for by Legislative Decree No. 184 of 8 November

2021: unauthorised use and forgery of non-cash payment instruments (Article

15
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493-ter of the Italian Criminal Code); possession and distribution of
equipment, devices or computer programmes intended for the commission of
offences relating to non-cash payment instruments (Article 493-quater of the
Italian Criminal Code); computer fraud (Article 640-ter of the Italian Criminal

Code); fraudulent transfer of funds (Article 512-bis (Article 25-octies.1 of

Legislative Decree 231/01);

o offences relating to the violation of European Union restrictive measures,
introduced by Legislative Decree No. 211/2025: violation of European Union
restrictive measures (Article 275-bis of the Italian Criminal Code); violation of
reporting obligations imposed by a European Union restrictive measure
(Article 275-ter of the Italian Criminal Code); breach of the conditions of
authorisation to carry out activities (Article 275-quater of the Italian Criminal
Code); Provisions against illegal immigration (Article 12, paragraph 1-bis,

Legislative Decree 286/1998) (Article 25-octies.2 of Legislative Decree 231/01);

e offences relating to copyright infringement under Law No. 633 of 22 April
1941, to which the application of Legislative Decree 231/01 was extended by
Law 99 of 2009 (Article 25-novies of Legislative Decree 231/01);

e the offence of inducing a person not to make statements or to make false
statements to the judicial authorities (Article 377-bis of the Italian Criminal

Code), as provided for by Article 4 of Law No. 116 of 2009 (Article 25-decies of

Legislative Decree No. 231/01) ;

e environmental offences, introduced by Legislative Decree No. 121 of 7 July
2011 and Law No. 68 of 2015: environmental pollution (Article 452-bis);
environmental disaster (Article 452-quater); negligent offences against the
environment (Article 452-quinquies); trafficking in and abandonment of highly
radioactive material (Article 452-sexies); aggravating circumstances (Article

16
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452-octies); killing, destruction, capture, removal or possession of specimens
of protected wild animal or plant species (Article 727-bis of the Criminal Code);
destruction or deterioration of habitats within a protected site (Article 733-bis
of the Criminal Code); import, export, possession, use for profit, purchase,
sale, display or possession for sale or for commercial purposes of protected
species (Law No. 150/1992, Art. 1, Art. 2, Art. 3-bis and Art. 6); discharges of
industrial waste water containing hazardous substances; discharges onto the
soil, into the subsoil and into groundwater; discharges into the sea by ships or
aircraft (Legislative Decree No. 152/2006, Article 137); unauthorised waste
management activities (Legislative Decree No. 152/2006, Art. 256); pollution
of soil, subsoil, surface water and groundwater (Legislative Decree No.
152/2006, Art. 257); lllegal trafficking of waste (Legislative Decree No.
152/2006, Art. 259); breach of obligations regarding reporting, the keeping of
mandatory records and forms (Art. 258, para. 4, Legislative Decree No.
152/2006); activities organised for the illegal trafficking of waste (Article 452-
quaterdecies of the Italian Criminal Code); false information regarding the
nature, composition and chemical-physical characteristics of waste in the
preparation of a waste analysis certificate; entry into the SISTRI system of a
false waste analysis certificate (Legislative Decree No. 152/2006, Article 260-
bis); intentional and negligent pollution caused by ships (Legislative Decree No.
202/2007, Articles 8 and 9); cessation and reduction of the use of harmful
substances (Law No. 549/1993, Article 3); abandonment of waste in specific
cases (Legislative Decree No. 152/2006, Art. 255-bis); abandonment of
hazardous waste (Legislative Decree No. 152/2006, Art. 255-ter); unlawful
incineration of waste (Legislative Decree No. 152/2006, Art. 256-bis);

aggravating circumstance relating to business activities (Legislative Decree No.
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152/2006, Art. 259-bis); obstruction of inspection (Art. 452-septies of the
Criminal Code); failure to remediate (Article 452-terdecies of the Criminal

Code) (Article 25-undecies of Legislative Decree 231/01);

e the offence of employing third-country nationals whose stay is irregular,
introduced by Legislative Decree No. 109 of 16 July 2012: provisions against
illegal immigration (Article 12, paragraphs 3, 3-bis, 3-ter and 5, Legislative
Decree No. 286/1998); the employment of third-country nationals whose stay
is irregular (Article 22(12-bis) of Legislative Decree No 286/1998) (Article 25-

duodecies of Legislative Decree No 231/01);

¢ the offence of racism and xenophobia: Propaganda and incitement to commit
offences on grounds of racial, ethnic or religious discrimination (Article 604-bis

of the Criminal Code) (Article 25-tredecies of Legislative Decree 231/01);

o the offence of fraud in sporting competitions, the unlawful operation of
games or betting, and gambling carried out using prohibited devices: fraud in
sporting competitions (Article 1, Law No. 401/1989); the unlawful operation of
gaming or betting activities (Article 4, Law No. 401/1989) (Article 25-

guaterdecies of Legislative Decree No. 231/01);

e tax offences: fraudulent declarations through the use of invoices or other
documents for non-existent transactions (Article 2 of Legislative Decree No.
74/2000); fraudulent declaration through other means (Article 3 of Legislative
Decree No. 74/2000); issuing invoices or other documents for non-existent
transactions (Article 8 of Legislative Decree No. 74/2000); concealment or
destruction of accounting documents (Article 10 of Legislative Decree No.
74/2000); fraudulent evasion of tax payments (Article 11 of Legislative Decree
No. 74/2000); false declaration (Article 4 of Legislative Decree No. 74/2000);
failure to declare (Article 5 of Legislative Decree No. 74/2000); unauthorised
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offsetting (Article 10-quater of Legislative Decree No. 74/2000) (Article 25-

guinquiesdecies of Legislative Decree No. 231/01);

It should be noted that the following offences:

- false declaration in cases of serious cross-border VAT fraud (Article 4 of
Legislative Decree 74/2000);

- failure to file a return in cases of serious cross-border VAT fraud (Article
5 of Legislative Decree No. 74/2000);

- unlawful offsetting in cases of serious cross-border VAT fraud (Article 10-
quater of Legislative Decree 74/2000)

apply only where they are committed with the aim of evading value added tax
within the context of cross-border fraudulent schemes involving the territory
of at least one other Member State of the European Union, resulting in or likely
to result in total damage of €10 million or more.

e the offence of smuggling: smuggling by failure to declare (Article 78 of
Legislative Decree No. 141/2024); smuggling by making a false declaration
(Article 79 of Legislative Decree No. 141/2024); smuggling in the movement of
goods by sea, air and on border lakes (Article 80 of Legislative Decree No.
141/2024); smuggling by improper use of imported goods with total or partial
reduction of duties (Article 81 of Legislative Decree No. 141/2024); smuggling
in the export of goods eligible for duty drawback (Article 82 of Legislative
Decree No. 141/2024); smuggling in temporary export and in the special use
and processing regimes (Article 83 of Legislative Decree No. 141/2024);
smuggling of manufactured tobacco (Article 84 of Legislative Decree No.
141/2024); aggravating circumstances of the offence of smuggling of
manufactured tobacco (Article 85 of Legislative Decree No. 141/2024);

criminal association for the purpose of smuggling or contraband of
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manufactured tobacco (Article 86 of Legislative Decree No. 141/2024);
treating an attempted offence as a completed offence (Article 87 of Legislative
Decree No. 141/2024); aggravating circumstances of smuggling (Article 88 of
Legislative Decree No. 141/2024); evasion of the assessment or payment of
excise duty on energy products (Article 40 of Legislative Decree No. 504/1995);
evasion of the assessment or payment of excise duty on manufactured tobacco
(Article 40-bis of Legislative Decree No. 504/1995); illicit manufacture of
alcohol and alcoholic beverages (Article 41 of Legislative Decree No.
504/1995); conspiracy to illegally manufacture alcohol and alcoholic beverages
(Article 42 of Legislative Decree No. 504/1995); evasion of the assessment and
payment of excise duty on alcohol and alcoholic beverages (Article 43 of
Legislative Decree No. 504/1995); aggravating circumstances (Article 45 of
Legislative Decree No. 504/1995); tampering with devices, imprints and
markings (Article 46 of Legislative Decree No. 504/1995) (Article 25-sexdecies

of Legislative Decree No. 231/01)

e offences against cultural heritage provided for by Law No. 22 of 9 March 2022:
theft of cultural property (Article 518-bis of the Criminal Code);
misappropriation of cultural property (Article 518-ter of the Criminal Code);
handling stolen cultural property (Article 518-quater of the Criminal Code);
forgery of private documents relating to cultural heritage (Article 518-octies of
the Criminal Code); offences relating to the disposal of cultural heritage
(Article 518-novies of the Criminal Code); unlawful importation of cultural
heritage (Article 518-decies of the Criminal Code); unlawful removal or export
of cultural heritage (Article 518-undecies of the Italian Criminal Code);
destruction, dispersal, deterioration, defacement, defiling and unlawful use of

cultural or landscape heritage (Article 518-duodecies of the Italian Criminal
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Code); counterfeiting of works of art (Article 518-quaterdecies of the Italian

Criminal Code) (Article 25-septiesdecies of Legislative Decree 231/2001);

¢ money laundering involving cultural heritage and the destruction and looting
of cultural and landscape heritage as provided for in Legislative Decree No.
195 of 30 November 2021: money laundering involving cultural heritage
(Article 518-sexies of the Criminal Code); destruction and looting of cultural
and landscape assets ( ) (Article 518-terdecies of the Criminal Code) (Article

25-duodevicies of Legislative Decree 231/2001);

e crimes against animals, introduced by Law No. 82/2025: killing or causing harm
to another person’s animals (Article 638 of the Criminal Code); prohibition of
animal fighting (Article 544-quinquies of the Criminal Code); prohibited shows
or events (Article 544-quater of the Criminal Code); cruelty to animals (Article
544-ter of the Italian Criminal Code); killing of animals (Article 544-bis of the

Italian Criminal Code) (Article 25-undevicies of Legislative Decree No. 231/01);

¢ transnational offences provided for in the Criminal Code and in special laws, as
identified by Law 146/06 on the “Ratification and implementation of the
United Nations Convention and Protocols against transnational organised
crime, adopted by the General Assembly on 15 November 2000 and 31 May
2001”.

Legislative Decree 231/01 applies to offences committed by:
e persons in senior positions, namely directors, general managers, heads of
branch offices, and division managers with financial and operational
autonomy, as well as those who, even if only de facto, exercise management

and control over the company;

21

PetrolValves’ Organisation, Management and Control Model pursuant to Legislative Decree 231/2001, rev. 04.2026



PETROLVALVES crour

enabling your energy flow

e persons subject to the management or supervision of the aforementioned
persons, including those who find themselves working in a position which,
although not formally classified as an employment relationship, is nonetheless
subordinate, as mentioned, to the supervision of the company for which they
act.

An essential condition for the company to be held liable for the offence is that the act
was committed in the interest or for the benefit of the company itself.

The Company is therefore liable whether the perpetrator committed the offence with
the intention of pursuing an exclusive or concurrent interest of the company, or
whether it proves in any case to be advantageous to the company itself. In the latter
case, however, the company’s liability is excluded if it transpires that the perpetrator
acted with the aim of pursuing an interest that was exclusively their own or in any

case distinct from that of the company.

1.2 The adoption of the Organisation, Management and Control Model as a

defence against administrative liability

Legislative Decree 231/01, in the event of an offence committed by a senior manager,
excludes the Company’s liability if the Company itself demonstrates that:

e the management body? had adopted and effectively implemented, prior to the

commission of the offence, an Organisation and Management Model suitable

for preventing offences of the type that occurred (hereinafter, for brevity, the

“Model”);

2 The term “management body” refers to the management body as defined in Article 6(a) of Legislative Decree 231/01, namely the
Board of Directors
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e the task of supervising the functioning and compliance with the Model and
ensuring its updating has been entrusted to a body within the Company
(hereinafter, for brevity, the “Supervisory Body” or the “SB”), endowed with
autonomous powers of initiative and control;

e the persons who committed the offence fraudulently circumvented the Model;

e there was no failure or insufficiency of supervision on the part of the
Supervisory Body.

In the event of an offence committed by a person subject to the management or
supervision of another, the company is liable if the commission of the offence was
made possible by a failure to comply with management or supervisory obligations.
In any event, failure to comply with management or supervisory obligations is
excluded if, prior to the commission of the offence, the company adopted and
effectively implemented an Organisational, Management and Control Model suitable
for preventing offences of the type that occurred.
The Organisational Model must meet various requirements:

o identify ‘areas at risk/, i.e. the activities within which offences may be

committed;

provide for specific protocols aimed at planning the formulation and
implementation of the company’s decisions in relation to the offences to be

prevented;

identify methods for managing financial resources suitable for preventing the

commission of offences;

provide for reporting obligations to the body responsible for monitoring the

functioning and compliance with the Model;

introduce a disciplinary system suitable for sanctioning failure to comply with

the measures set out in the Model.

23

PetrolValves’ Organisation, Management and Control Model pursuant to Legislative Decree 231/2001, rev. 04.2026



PETROLVALVES crour

enabling your energy flow

Taking into account the nature and size of the organisation, as well as the type of
activity carried out, the Model must provide for measures suitable for ensuring that
activities are conducted in compliance with the law and for promptly identifying and
eliminating situations of risk.

The effective implementation of the Model requires periodic review and, where
necessary, amendment of the Model when significant breaches of the requirements
are discovered, or when changes occur in the organisation or in the company’s
activities. Therefore, in order to operate effectively and in accordance with the
provisions of Article , the system outlined above cannot be reduced to a one-off
activity, but must be translated into a continuous process (or at least carried out at
appropriate intervals).

Furthermore, pursuant to Article 6, paragraph 2-bis of Legislative Decree 231/2001,
as amended by Legislative Decree No. 24 of 2023 implementing Directive 2019/1937
of the European Parliament and of the Council, the Model provides for internal

reporting channels, a prohibition on retaliation and a disciplinary system.

1.3 The guidelines drawn up by trade associations

The same Legislative Decree 231/01, in Article 6, paragraph 3, provides that models
may be adopted on the basis of codes of conduct drawn up by associations
representing organisations and communicated to the Ministry of Justice.

On the basis of this provision, all the main trade associations have approved and
published their own codes of conduct.

With regard to the guidelines of trade associations, Ministerial Decree No. 201 of 26
June 2003 (“Regulations containing regulatory provisions relating to the procedure

for ascertaining administrative offences committed by legal persons, companies and
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associations, including those without legal personality”) reiterates that the
associations representing the entities shall communicate to the Ministry of Justice the
codes of conduct containing specific and concrete sector-specific guidelines for the
adoption and implementation of the envisaged organisational and management
models, and expressly provides that, thirty days after the date of receipt by the
Ministry of Justice of the code of conduct without any comments having been made,
the code of conduct shall take effect.

PetrolValves, in the preparation and subsequent updates of its Organisation,
Management and Control pursuant to Legislative Decree 231/2001 (hereinafter also
referred to as ‘' ‘Model 231’ or ‘Model’), has drawn inspiration from the Guidelines
for the development of models issued by Confindustria (hereinafter, for brevity, also
referred to as the ‘Reference Guidelines’) and the most relevant Circulars issued.
The process outlined in the aforementioned Guidelines for the development of the
organisational and management model can be summarised as follows:

e identification of areas at risk, aimed at verifying in which areas or business
sectors the offence could be committed;

e establishment of a control system capable of reducing risks through the
adoption of specific protocols. This is supported by a coordinated set of
organisational structures, activities and operational rules applied — on the
instructions of senior management — by management, aimed at providing
reasonable assurance regarding the achievement of the objectives inherent in
a sound control system.

In particular, it is worth noting that in June 2021, Confindustria published the latest
updated version of its “Guidelines for the development of organisational,

management and control models pursuant to Legislative Decree No. 231 of 8 June
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2001”. The Ministry has deemed this version, drawn up by Confindustria, to be

adequate.

2 Adoption of the Model at PetrolValves S.p. A.

2.1 Objectives pursued by the company through the adoption of the Model

In order to ensure the proper conduct of business activities and with a view to
fostering and promoting integrity and transparency, the Company deemed it
appropriate to implement the provisions of Legislative Decree 231/01 and to adopt
an Organisational, Management and Control Model designed to prevent the risk of
committing offences covered by the Decree itself.

The decision to adopt the Organisation, Management and Control Model was taken
with the aim of safeguarding the Company’s reputation, as well as the interests and
expectations of employees, shareholders, clients and the public, and to raise
awareness amongst all staff and anyone acting in the name and on behalf of the
Company regarding the need to adopt appropriate conduct in order to prevent the
commission of offences.

PetrolValves has drawn up its Organisation, Management and Control Model taking
into account all relevant legislation on the matter and, in particular, the guidelines of
Confindustria.

The Model has been approved and adopted by the Board of Directors, in accordance
with Article 6.1(a) of Legislative Decree 231/01, which provides that the Model is an
expression of the Company’s management body.

In addition to adopting the Organisation, Management and Control Model in

accordance with Article 6(1)(b) of Legislative Decree 231/01, the Board of Directors
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has established the Supervisory Body, which is responsible for ensuring the

effectiveness of the Model, verifying compliance with it and keeping it up to date.

2.2 Purpose and principles of the Model

The Organisation, Management and Control Model meets the need to refine the
company’s internal control system and to prevent the risk of offences being

committed.

This objective is achieved by identifying ‘sensitive’ activities, establishing a
comprehensive and structured system of procedures, and adopting an appropriate
risk control system.

The basic principles of the Model must:

e make the potential perpetrator aware that committing an offence contrary to
the company’s principles and interests is wrong, even when the offence itself
would apparently benefit the company;

e enable the monitoring of sensitive activities and allow for intervention to
prevent the commission of offences and, where necessary, strengthen the
internal control system by modifying procedures, authorisation levels or
support systems.

For the purposes of drawing up this Organisation, Management and Control Model:

e areas at risk of offences being committed pursuant to Legislative Decree
231/01 have been identified through an analysis of the activities carried out,
existing procedures, practices and authorisation levels. For a review of the
methods followed in the complex and detailed Risk Assessment process,

please refer to Chapter 7 “Outcome of the Risk Assessment”;
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e appropriate internal control systems have been defined for the areas at risk, in
order to prevent the commission of offences, and suitable organisational
procedures have been drawn up;

e the financial resource management process has been analysed;

e a Supervisory Body has been identified, tasked with overseeing the correct
application of the Model through the monitoring of activities and the definition
of information flows from sensitive areas;

e tasks and powers have been assigned to this body and to senior management
to ensure effective oversight of the application and adequacy of the
Organisation, Management and Control Model, including for the purposes of
establishing exemption;

¢ in accordance with existing legislation on the matter, a disciplinary system has
been established to be applied in the event of a breach of the Organisation,
Management and Control Model;

® an awareness-raising and training programme has been launched at all levels
of the company regarding the procedures and adherence to the rules of
conduct set out in the Model;

e an awareness-raising and training initiative has been launched regarding the
procedures and adherence to the rules of conduct set out in the Model for
external parties (e.g. agents, collaborators, suppliers of goods or services),
through the sending of specific information notes regarding the application of
the Organisation, Management and Control and compliance with the Code of
Ethics; or by including specific clauses that explicitly refer to compliance with
the provisions of the Organisation, Management and Control Model and the
Code of Ethics, which provide, in the event of a breach, for a formal warning

to ensure strict compliance with the aforementioned provisions, or the
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application of penalties, or even the termination of the contractual

relationship.

The purpose of the Model is to establish a formalised and clear organisational system
regarding the allocation of responsibilities, lines of reporting and the description of

duties, with specific provision for control principles.

2.3 Recipients of the Model

The principles and provisions of this Code apply to all those who perform, even de
facto, management, administrative, executive or supervisory functions at
PetrolValves, to employees, as well as to consultants, contractors, suppliers,
customers and, in general, to all third parties acting on behalf of the Company in the
context of activities considered to be “at risk of criminal offence” (hereinafter the
“Recipients” of the Code).

Those to whom the Code is addressed are therefore required to comply with its
principles and provisions, including in fulfiiment of the duties of loyalty, fairness and
diligence arising from the legal relationships established with the Company.

All those who have dealings with the Company are, in any event, required to comply
with the Code of Ethics and Conduct.

Each Recipient is required to be familiar with and comply with the principles
contained in this document. Staff training and internal communication regarding the
content of the Model are consistently ensured in the manner described in more detail

below.

2.4 The centrality of the PetrolValves Code of Ethics
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The PetrolValves S.p.A. Code of Ethics, which forms an integral part of the
Organisational Model, sets out the general principles and rules of conduct to which
the Company attaches positive ethical value and with which all Recipients must
comply. These include all directors, statutory auditors, employees (including
managers), as well as all those who, although external to the Company, work for it,
either directly or indirectly.

These values are based on the principles of compliance with the law, fairness,
impartiality, honesty, integrity and transparency.

The fundamental ethical principles include, amongst others:

» Zero tolerance towards corruption and fraud. No form of corruption or illicit
influence peddling is tolerated. It is prohibited to make unlawful payments,
participate in the financing of politicians, or issue invoices that do not
correspond to goods or services received. It is also necessary to undertake
mandatory training courses and comply with the rules regarding gifts and
hospitality.

» Acting in accordance with laws and regulations. This means, first and foremost,
complying with regulations on international trade and sanctions, operating in
accordance with competition and commercial and market practices, complying
with data protection regulations, and protecting company information and all
its assets.

» Behave with integrity and fairness in dealings with all external stakeholders.

» Respect individual dignity and human rights. The workplace must be respectful
and inclusive. Any form of violence or harassment is unacceptable. The
Company rejects all forms of forced labour and child labour. Freedom of

association must be respected, as must local communities.
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» Commit to environmental protection. The Company promotes the efficient and
responsible use of natural resources, the reduction of environmental impacts
and the proper management of environmental aspects related to its activities.
The Company requires its suppliers to comply with principles regarding the
environment and human rights. Projects must be developed and assessed in
light of their environmental impact and dialogue with stakeholders.

In any event, in the event of a conflict between the provisions of the Code of Ethics
and the Organisational Model, the provisions of the Company’s Organisational Model

shall prevail.

3 The organisational system of PetrolValves S.p. A.

3.1 Brief description of the activities of PetrolValves S.p. A.

PetrolValves S.p.A. is one of the leading manufacturers specialising in valves for the
gas, oil and energy sectors.

PetrolValves stands out for its ability to consistently produce the most technically
sophisticated valves for the various categories within the oil, gas and energy sectors.
PetrolValves’ product range covers the following sectors: refining, petrochemicals,
power stations, offshore platforms, subsea installations, oil and gas transportation,

and drilling.

3.2 ’governance system

PetrolValves, a public limited company, has adopted the following governance

structure:
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Board of Directors

The Board of Directors is vested with the broadest powers for the ordinary and
extraordinary management of the company and has the authority to perform all acts
it deems appropriate for the achievement of the company’s corporate purpose, with
the sole exception of those acts which the law or the Articles of Association reserve
exclusively to the competence of the Shareholders.

The Board of Directors may delegate all or part of its powers to an executive
committee composed of some of its members, or to one or more of its members,
even separately (Article 2381 of the Italian Civil Code).

The Board of Directors of PetrolValves may consist of between 2 and 9 members.

Board of Statutory Auditors
The Board of Statutory Auditors consists of three standing members and two
alternate members and is responsible for fulfilling all the duties imposed by law and
the Articles of Association.

Auditors
In accordance with the provisions of the Civil Code, PetrolValves has appointed an
audit firm to carry out the audit. Furthermore, the Company’s audit function will be
performed by:

- Compliance Manager. This function will be independent of other operational
structures and internal control structures; this function constitutes a second-
level control mechanism tasked with monitoring compliance with relevant
regulations in advance through a series of activities, including the development
of a Compliance Programme, assisting management in modernising processes
and standardising internal objectives, monitoring necessary changes and

innovations, and assimilating new rules and policies;
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- Internal Auditor. This function constitutes a third-level control and will
contribute to the identification, measurement, management and monitoring of
the Company’s business risks, assessing the adequacy of the organisational
structure, the correctness of conduct and the functionality of the overall system,
as well as subjecting the Compliance function to periodic and independent

review.

3.3 System of delegations and powers of attorney
The organisational structure and the related system of delegations and powers of
attorney enable:

- assign roles and responsibilities to each business unit;

- identify the individuals authorised to carry out specific business activities;

- formalise the allocation of decision-making powers and their financial scope.
The system of delegations and powers of attorney is based on the assignment of
specific tasks in order to avoid overlaps or gaps in authority, as well as the segregation
of roles.

As specified in the Confindustria Guidelines, the Board of Directors is the body
responsible for formally conferring and approving delegations of authority to
individual directors; signing powers are then assigned in line with the defined
organisational and managerial responsibilities and, where the relevant power is
granted, with a precise indication of the expenditure approval thresholds.

The level of autonomy, the power of representation and the spending limits assigned
to the various holders of delegated powers and powers of attorney within the
Company are always clearly identified. These must be established in a manner

consistent with the role or hierarchical level of the recipient of the delegated power
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or power of attorney, within the limits of what is strictly necessary for the

performance of the tasks and duties to be assigned.

The powers thus conferred are periodically updated in line with organisational

changes occurring within the Company’s structure .

The general guidelines governing the granting of signing powers are as follows:

1)

2)

3)

4)

indication of the delegating party and the source of their power of delegation

or power of attorney;

indication of the delegate, with explicit reference to the role assigned to them

and the link between the delegated powers and powers of attorney and the
organisational position held by the delegate;

indication of the scope, consisting of a list of the types of activities and acts for

which the delegation/power of attorney is granted. Such activities and acts are
always functional to and/or closely related to the responsibilities and functions
of the delegate;

where applicable, an indication of the value limits within which the attorney or

delegate is authorised to exercise the power conferred upon them. This value
limit is determined on the basis of the role and position held by the delegate

within the company organisation.

The system of delegations and signing authorities is updated, in light of changes to

the corporate structure, so as to be consistent with the hierarchical and functional

organisation and the needs of the Company.
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3.4 Representation in legal proceedings and appointment of the company’s legal
counsel

Pursuant to Article 39 of the Decree, “the entity shall participate in criminal

proceedings through its legal representative, unless the latter is charged with the

offence on which the administrative offence is based”.

In this regard, the Company formally recognises a condition of incompatibility on the

part of its legal representatives, as identified by the existing system of delegations

and powers of attorney, to represent the Company in court, as well as to appoint the

Company’s legal counsel, should they be subject to investigation or charged in

criminal proceedings for the same offences attributed to the Company under the

Decree.

To this end, the Company has deemed it appropriate to adopt the following

safeguards:

« legal representatives are required to promptly report their personal
involvement in criminal proceedings relating to allegations that may be
relevant under the Decree and connected to the Company’s activities, as well
as where a situation of incompatibility, as described above, is identified in
relation to any proceedings to which the Company is a party under the Decree;

o the legal representative concerned is prohibited from representing the
Company in court, as well as from appointing the Company’s legal counsel, in
the situations described above;

« where the Company is involved in proceedings under the Decree and there are
no other persons with the necessary powers of general representation and to
appoint lawyers and special attorneys (due to the situation of incompatibility
described above), the Board of Directors shall grant a specific special power of

attorney to one of its members or to another special attorney of the Company
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for the purpose of representing the Company in court and for appointing the
entity’s legal counsel;

« the Board of Directors shall verify in advance that the Company’s chosen
defence counsel and the legal representative involved are two distinct

individuals.

3.5 Adoption of the Anti-Corruption, Sustainability and Human Rights Policy.

The following policies have been introduced into the Company’s internal regulatory
framework:

1. the anti-corruption policy: this document reaffirms the Company’s ‘zero-
tolerance’ approach towards any corrupt practices in its dealings with public
and private stakeholders, and commits to ensuring that all actions and conduct
are based exclusively on criteria of transparency, fairness and moral integrity,
thereby preventing any attempt at corruption, as well as the Company’s
personal commitment to promoting an anti-corruption culture, which

represents a strategic element in fostering a culture of legality at all levels;

2. the sustainability policy, which aims to communicate to its internal and external
stakeholders the principles that guide PetrolValves S.p.A. towards a responsible
management of environmental, social and governance issues, defining the

Company’s objectives and commitments in this area;

3. the human rights policy, which identifies the founding principles and actions
undertaken by the Company to protect human rights in the conduct of its

activities and, in general, in its relations with every entity in the value chain.
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3.6 ’s business sectors and organisational structure

From an organisational perspective, the Company has its registered office in Milan
and its production plant in Castellanza (VA).
In addition to Italy, the Company operates in the United States, the United Kingdom,

Saudi Arabia, Malaysia, the United Arab Emirates and Kazakhstan.

For a detailed description of the organisational structure, please refer to the
organisational charts prepared by the Company, which identify the reporting lines of

the professional roles involved.

The organisational charts and the system of delegated functions and powers of

attorney are to be considered an integral part of the Model.

3.7 The certifications of PetrolValves S.p. A.

PetrolValves has adopted an integrated compliance system for corporate risk
management.

In this context, the risk assessment pursuant to Legislative Decree 231/2001 — where
necessary — is linked to specific assessments conducted as part of further control
activities, referring to, summarising or supplementing the contents thereof.

In particular, this system is designed to develop a control system capable of
preventing predicate offences; in this regard, compliance activities are carried out in

full collaboration with the entire internal control system (Levels |, Il and Il of control).

PetrolValves has implemented a management system for the prevention of bribery in

accordance with ISO 37001:2016, and has obtained certification for it.
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Furthermore, the Company has chosen to establish, document, implement and
maintain an Integrated Quality, Safety and Environment Management System, in
accordance with the requirements of the standards listed below:

UNI EN ISO 45001: 2018 edition;

UNI EN ISO 9001: 2015 edition;
UNI EN ISO 14001: 2015 edition;

APl Q 10th edition.

and to constantly improve its effectiveness in order to ensure compliance with legal
and regulatory requirements, guarantee full customer satisfaction, whilst respecting
the health and safety of its employees, visitors and contractors, and showing
consideration for residents in the areas surrounding the company, with particular
attention to compliance with current environmental and safety legislation and the
continuous improvement of company performance, progressively minimising the

impact of its activities on the environment.

The company also holds the following product certifications: APl 6A Licence, APl 6D
Licence, APl 6DSS Licence, APl 600 Licence, API 594 Licence, APl 17D Licence, IEC
61508 & IEC 61511 “Functional Safety”, EU 68/2014 “European Pressure Equipment
Directive” (PED).

3.8 The financial resource management system

Article 6, paragraph 2, letter c, of Legislative Decree 231/2001 stipulates that the
Models must provide for methods of managing financial resources suitable for
preventing the commission of offences. The reason for this provision lies in the fact
that numerous types of offences relevant to the regulations in question may be

committed using the Company’s financial resources.
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The financial resource management process has been analysed to ensure that it is

based on specific control principles such as:

the separation of roles at key stages of the process;
the traceability of actions and authorisation levels associated with individual
transactions;
the existence of limits on the independent use of financial resources through
the establishment of authorisation levels for payment instructions, structured
according to the amount and nature of the transaction;
the existence and circulation of specimen signatures in relation to the
authorisation levels defined for payment orders;
monitoring of the correct execution of the various stages of the process:
1. specifically formalised request for payment instructions;
2. authorisation by the competent department;
3. verification that the goods received match those ordered;
4. verification of payment;
5. checking the invoice;
6. entryinto the accounts;

documentation of the checks carried out.

4 Structure of the Organisation, Management and Control Model:

General Section and Special Sections

The Organisation, Management and Control Model consists of a General Part and

several Special Parts.
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The General Part, comprising this document, describes the contents and implications
of Legislative Decree 231/01, the basic principles and objectives of the Model, the
duties of the Supervisory Body, the procedures for adopting, disseminating, updating
and applying the contents of the Model, as well as the disciplinary system.

The Special Sections, dedicated to the types of offences to which Legislative Decree

231/01 applies, describe in detail:

the offences set out in the relevant article of Legislative Decree 231/01;

- the penalties provided for in the aforementioned article;

- areas at risk of crime in relation to the aforementioned criminal offences;

- general rules of conduct in crime-prone areas;

- specific rules of conduct in individual areas at risk of crime;

- a description of sensitive activities, indicating the business functions involved,

the methods by which offences are committed and preventive controls.

The Special Sections, as mentioned, are divided according to the types of offences for
which the rules on the administrative liability of legal entities apply, and have been
drawn up on the basis of the outcome of the risk mapping exercise, which identified
the types of offences potentially relevant to PetrolValves’ activities.
These are:

1. Special Section: Offences relating to corruption and other offences against the

Public Administration (Articles 24 and 25);

2. Special Part: Computer crimes and unlawful data processing (Article 24-bis);

3. Special Part: Organised crime and transnational offences (Article 24-ter);

4. Special Part: Counterfeiting of currency, public credit instruments and revenue

stamps (Article 25-bis);
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5. Special Part: Offences against industry and commerce and forgery of instruments
or identification marks (Article 25-bis.1);

6. Special Part: Corporate offences (Art. 25-ter);

7. Special Part: Offences committed for the purposes of terrorism or subversion of
the democratic order (Art. 25-quater);

8. Special Part: Manslaughter and serious or very serious negligent injury committed
in breach of accident prevention regulations and regulations on the protection of
health and hygiene at work (Article 25-septies);

9. Special Part: Receiving stolen goods, money laundering and the use of money,
property or benefits of illicit origin, as well as self-laundering (Article 25-octies);

10.Special Part: Offences relating to copyright infringement (Art. 25-novies);

11.Special Part: Offence of inducing a person to make false statements or to fail to
make statements to the judicial authorities (Article 25-decies);

12.Special Part: Environmental offences (Art. 25-undecies);

13.Special Section: Employment of third-country nationals residing illegally (Article
25-duodecies);

14.Special Part: Tax offences (Article 25-quinquiesdecies);

15.Special Part: Smuggling (Article 25-sexiesdecies);

16.Special Part: Offences against cultural and landscape heritage (Art. 25-
septiesdecies and Art. 25-duodevicies);

17.Special Part: Offences relating to non-cash payment instruments and fraudulent
transfer of funds (Article 25-octies.1);

18.Special Part: Offences relating to the violation of European Union restrictive

measures (Art. 25-octies.2).
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The control mechanisms and standards of conduct set out in the various Special Parts
indicate that the activities of PetrolValves S.p.A. are carried out with due regard to:
e absolute compliance with the relevant legislation in force;
e adherence to the PetrolValves Code of Ethics;
e the segregation of responsibilities and functions within the same process;
e shared decision-making;
e the traceability of key stages;

e the archiving of documentation.

The Organisation, Management and Control Model is integrated with the contents of
the Code of Ethics adopted by the Company.

PetrolValves promotes the adoption and effective implementation by all subsidiaries
of appropriate systems to prevent the risk of corporate liability arising from criminal
offences.

In this regard, all subsidiaries, both Italian and foreign, adopt the PetrolValves Code

of Ethics.

5 Amendments and additions to the Organisation, Management and
Control Model

As the Model is a document issued by senior management, subsequent amendments
and additions are referred to the Company’s Board of Directors:
1. changes to the duties of the Supervisory Body;
2. the appointment of a different Supervisory Body;
3. the adaptation of the document following a reorganisation of the company
structure;

4. the inclusion or removal of Special Sections;
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5. the inclusion of new risk areas;
6. changes to the names of company functions;
7. the amendment or updating of company procedures and/or other components

of the Model.

Amendments 4 to 7, which are non-substantial as they do not affect the structure of
the Model, may also be delegated to the Chief Executive Officer or the Chairman of
the Board of Directors.

The individual departments, acting on the recommendations provided by the
Supervisory Body, are responsible for drawing up and updating organisational

procedures. A designated person is identified within each department.

6 Supervisory Body

6.1 Identification of the Supervisory Body: appointment, term of office,
replacement, removal from office and dismissal

The Supervisory Body is appointed by the Board of Directors, which determines its
term of office.

PetrolValves, having verified the existence, within the company’s organisational
structure, of a body suitable to fulfil the role of Supervisory Body, has designated it as
a collegial body.

The members of the Supervisory Body possess expertise in inspection and
consultancy activities, or have knowledge of specific techniques suitable for ensuring
the effectiveness of the supervisory powers and the power to make proposals

entrusted to it.
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The composition of the Supervisory Body meets the requirements set out in
Legislative Decree 231/01 and the guidelines provided on the matter by trade
associations.

Indeed, Article 6, paragraph 1, letter b) of Legislative Decree 231/01 provides that the
task of supervising the functioning and compliance with the Organisation,
Management and Control Model and of promoting its updating is entrusted to a body
within the Company, endowed with autonomous powers of initiative and control.
The Company’s Supervisory Body must be characterised by:

e independence of judgement and interests;

e hierarchical autonomy from the subjects under investigation;

e professionalism;

e autonomy and spending powers;

e continuity of action, as it is a body established specifically for the purpose of
supervising the Model and has no operational duties that might lead it to take
decisions with economic or financial implications.

The Supervisory Body may, where specific technical expertise is required, seek the
advice of external professionals.

For the purposes of establishing, appointing members and assessing the functioning
of the Supervisory Body, the Board of Directors of PetrolValves shall assess the
existence of the following elements:

e the autonomy and independence of the Supervisory Body, understood as:

- possessing autonomous powers of initiative and control;
- not performing operational tasks.

e the professionalism of the Supervisory Body, understood as:

- possessing adequate specialist expertise (e.g. expertise in inspection and

consultancy activities, etc.);
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- having access to specialist tools and techniques to carry out its activities,
including through the use of specialised internal and/or external
partnerships.

e good repute. All members of the Supervisory Body are required in advance not
to be in any of the following conditions of ineligibility and/or incompatibility:

- being subject to temporary disqualification or suspension from executive
offices of legal entities and companies;

- being in one of the conditions of ineligibility or forfeiture provided for in
Article 2382 of the Civil Code;

- be subject to a measure restricting personal liberty for the commission
of criminal offences, whether such a measure is in force at the time of
appointment or during the term of office;

- having been convicted of a criminal offence or having entered into a plea
bargain, even if not yet final.

With regard to grounds for ineligibility and incompatibility, it should be noted that, in
order to ensure autonomy and independence, members of the Supervisory and
Compliance Body must not be related to the company’s senior management, nor
must they be linked to the company by economic interests or any situation that could
give rise to a conflict of interest, with the exception of an employment relationship
provided that the member does not perform an operational role within the Company.
In the event of resignation, incapacity, death, removal or forfeiture of office of a
standing member of the Supervisory Body, the Chair shall promptly notify the Board
of Directors so that it may resolve to appoint a replacement.

Members of the Supervisory Body may resign at any time and must notify the Chair

of the Supervisory Body in writing. Should the resignation concern the Chair of the

45

PetrolValves’ Organisation, Management and Control Model pursuant to Legislative Decree 231/2001, rev. 04.2026



PETROLVALVES crour

enabling your energy flow

Supervisory Body, the Chair shall promptly inform the oldest member of the
Supervisory Body by age.

The Supervisory Body shall be deemed to have lapsed if the majority of its members
cease to hold office, whether through resignation or other causes.

Each member of the Supervisory Body — upon accepting the appointment — is bound
by a duty of confidentiality.

Members of the Supervisory Body may be removed only for just cause, by resolution
of the Board of Directors.

Just cause for removal shall be understood to mean:

e disqualification or incapacitation, or a serious illness rendering the member of
the Supervisory Body unfit to perform their supervisory duties, or an illness
which, in any event, results in their absence from the workplace for a period
exceeding six months;

e the assignment to the Supervisory Body of operational functions and
responsibilities, or the occurrence of events, incompatible with the
requirements of autonomy of initiative and control, independence and
continuity of action, which are inherent to the Supervisory Body;

e aserious breach of the duties incumbent upon the Supervisory Body.

Each member of the Supervisory Body shall be removed from office in the event that
they have been subject to:

e a conviction, even if not final, of the company under the Decree, or criminal
proceedings concluded through the application of a penalty at the request of
the parties (so-called ‘plea bargaining’), where the records show ‘omitted or
insufficient supervision’ on the part of the Supervisory Body, in accordance with

Article 6(1)(d) of the Decree;
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e a conviction, even if not final, against a member of the Supervisory Body for
having personally committed an offence;

e a conviction, even if not final, against a member of the Supervisory Body,
resulting in a penalty involving disqualification, even temporary, from public
office, or temporary disqualification from management positions in legal

entities and companies.

Each member of the Supervisory Body may resign from their position at any time by
giving at least 3 months’ notice.

In the event of resignation, the outgoing member of the Supervisory Body shall, in any
event, be required to perform all the duties provided for by law or by the Model until
the person appointed by the Board of Directors to replace them takes office. Without
prejudice to the foregoing, members of the Supervisory Body appointed as
replacements shall remain in office for the period for which the persons they replace

would have remained in office.

6.2 Duties and powers of the Supervisory Body
The functions of PetrolValves’ Supervisory Body are as follows:

e to analyse the actual adequacy of the Organisation, Management and Control
Model in preventing the offences covered by Legislative Decree 231/01;

e to monitor the effectiveness of the Organisation, Management and Control
Model, verifying its consistency with actual conduct and identifying any
breaches;

o to verify that the requirements for the effectiveness and adequacy of the

Organisation, Management and Control Model are maintained over time;
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to promote the updating of the Organisation, Management and Control Model
whenever analyses carried out indicate that corrections or updates are
necessary following regulatory changes, changes to the company structure or
to the activities carried out;

monitor communication and training initiatives regarding the Organisation,
Management and Control Model;

verify the establishment of internal procedures for receiving and handling
whistleblowing reports;

monitor training and information activities in this area.

To this end, the Supervisory Body is tasked with carrying out the following activities:

periodically carry out checks on individual transactions or acts within areas at
risk of criminal offences, with the assistance of the relevant department heads
and?;

involve operational representatives in the audits, including directly;

carry out, without prior notice, spot checks in areas at risk of criminal offences
to verify effective compliance with procedures and other existing control
systems;

constantly monitor developments within the company organisation and
business sectors, with a view to updating, where necessary, including through
external consultants, the list of company areas at risk of criminal offences, in
collaboration with the heads of the relevant company departments;

request, from the heads of each area at risk of criminal offences, the

information deemed relevant for the purpose of verifying the effectiveness

3 “Functional Manager(s)” refers to the functional director or the director responsible for units that are hierarchically or functionally

subordinate.
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and adequacy of the Model and, if necessary, a periodic self-assessment by the

functions;

e collect reports from any employee regarding:

- any critical issues regarding the measures provided for in the Organisation,
Management and Control Model;

- breaches of those measures;

- any situation that may expose the company to the risk of a criminal offence;

e collect and store in a dedicated archive:

- documentation, updated as and when necessary, relating to the procedures
and other measures set out in the Organisation, Management and Control
Model;

- information collected or received in the course of their duties;

- evidence of the various activities carried out;

- documentation relating to meetings with the corporate bodies to which the
Supervisory Body reports;

o verify that all heads of departments in areas at risk of criminal offences ensure
that employees reporting to them hierarchically are aware of and comply with
the procedures or any other provisions relevant to the department;

e coordinating with the relevant department heads to ensure the ongoing
training of staff in relation to the issues covered by Legislative Decree 231/01;

e provide recommendations to other relevant company departments for the
drafting of new procedures and the adoption of other organisational measures,
as well as, where necessary, for the amendment of existing procedures and
measures;

e monitor, including with the support of the Compliance function and/or with the

assistance of external consultants, the regulatory provisions relevant to the
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effectiveness and adequacy of the Organisation, Management and Control
Model;

e schedule regular meetings with the relevant department heads in order to
gather information useful for any updating or amendment of the Organisation,

Management and Control Model;

e independently appoint professionals and consultancy firms in relation to

matters relevant to Legislative Decree 231/2001;

e submit, where necessary, written proposals for the adaptation of the
Organisation, Management and Control Model to the Board of Directors for
subsequent approval;

e verify the implementation of previously formulated proposals to adapt the
Organisation, Management and Control Model;

e access all relevant company documentation for the purpose of verifying the
adequacy of and compliance with the Organisation, Management and Control

Model and the Code of Ethics.

The Supervisory Body shall have its own budget for the performance of its functions,

to the extent approved by the Board of Directors.

The activities carried out by the Supervisory Body may not be subject to review by any
other corporate body or structure; however, the management body is in any case
required to monitor the adequacy of its actions, as the management body bears
ultimate responsibility for the functioning and effectiveness of the Organisational
Model.

In order to fully exercise its functions, the Supervisory Body has adequate financial
resources at its disposal and is entitled to make use of existing company structures.
Furthermore, whilst retaining ownership of the activities, it may avail itself of the

support of external consultants.
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The Body draws up regulations governing its activities (determining the frequency of

checks, establishing criteria and procedures for analysis, scheduling activities, taking

minutes of meetings, etc.).

6.3 Reporting to corporate bodies

The Supervisory Body reports the results of its activities to the Board of Directors and

the Board of Statutory Auditors.

In particular, the Supervisory Body:

reports regularly on its work to the Chief Executive Officer or the Chairman of
the Board of Directors;

reports to the Board of Directors every six months, in writing, on its supervisory
activities aimed at promoting the maintenance and updating of the
Organisation, Management and Control Model;

sends a copy of this report to the Board of Statutory Auditors;

reports immediately to the Board of Directors and to the Chief Executive
Officer or the Chairman of the Board of Directors in the event of circumstances
that highlight serious shortcomings in the Organisation, Management and
Control Model;

submits to the Board of Directors, where appropriate, and/or to the Chief
Executive Officer or the Chairman of the Board of Directors, proposals for
amendments and/or additions to the Organisation, Management and Control
Model, taking into account any critical issues identified, for its subsequent

approval.
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6.4 Information Flows

The monitoring of the effectiveness of the Organisation, Management and Control is
facilitated by a series of information that the individual company departments must
provide to the Supervisory Body, as also provided for in Article 6, paragraph 2, letter
d) of Legislative Decree 231/01 or by the so-called information flows to the

Supervisory Body (the “Information Flows”).

The obligation to provide the information required under Article 6, paragraph 2, letter
d) of Legislative Decree 231/01 applies to company functions at risk of criminal
offences and concerns the periodic findings of the activities carried out by such
functions and any irregularities or anomalies identified within the available
information.

Furthermore, all reports containing information relevant to the Supervisory Body’s
activities must be submitted to the Supervisory Body, such as, by way of example:

e decisions relating to the application for, disbursement and use of public
funding;

e measures and/or information from judicial police bodies, or from any other
authority, indicating that investigations are being conducted, including against
persons unknown, for the offences referred to in the Legislative Decree;

o requests for legal assistance submitted by employees and/or managers against
whom the judiciary is taking proceedings for one of the offences referred to in
Legislative Decree 231/01;

e summary tables of contracts awarded following participation in tender

procedures at national and European level, or through private negotiation;
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o reports prepared by the heads of the company’s departments/divisions as part
of their monitoring activities, from which facts, acts, events or omissions may
emerge that are critical in relation to the provisions of the Decree;

e acopy of the periodic reports on health and safety at work (for example, a copy
of the Risk Assessment Document, any updates, the minutes of the annual
meeting pursuant to Article 35 of Legislative Decree 81/2008, etc.), as well as
in relation to accidents, injuries, inspections and/or any other circumstances
relevant to the application of the Model;

e information regarding contracts awarded by public bodies or entities
performing public utility functions;

o the annual financial statements, accompanied by the notes to the accounts;

o thefindings of any commissions of inquiry, orinternal reports indicating liability
for the offences referred to in Legislative Decree 231/01;

e summary reports of sensitive activities carried out;

e any changes and/or additions to the system of delegations and powers of
attorney;

o information regarding changes to the organisation or current company
procedures;

o information regarding the effective implementation, at all levels of the
company, of the Organisation, Management and Control Model, highlighting
any disciplinary proceedings conducted and sanctions imposed, or decisions to
dismiss such proceedings with the relevant reasons;

o the assignments entrusted to the audit firm/sole auditor other than the audit

engagement;
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o theresults of the checks —both preventive and subsequent — carried out during
the reporting period on contracts awarded to market operators following
tenders at national and European level, or through private negotiations;

e the results of the monitoring and control already carried out during the
reporting period regarding contracts awarded by public bodies or entities

performing public utility functions.

In addition to the aforementioned reporting system, the periodic reports prepared by
the Administration, Finance and Control Department regarding the absence of any
critical issues arising in its activities are to be considered as key elements of the
financial flow control system.

The Supervisory Body is responsible for requesting, where necessary, any additional

information, which must be provided to it by the individual company departments.

6.5 Validity of resolutions

For the resolutions of the Supervisory Body to be valid, the presence of* majority of
the members in office is required. For resolutions concerning sensitive matters, i.e.
matters of particular significance or relating to the company’s senior management,
the presence of all members in office of the Supervisory Body is required.

Resolutions of the Supervisory Body are adopted by an absolute majority of those
present. Voting is by open ballot, unless otherwise determined by the Supervisory

Body itself.

4 Half plus one of the members currently in office.
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7 Outcome of the Risk Assessment and Risk Management activities ()

The types of offences to which the regime of administrative liability of legal entities
applies are summarised in this Code, in the chapter dedicated to the description of
the provisions set out in Legislative Decree 231/01. These offences are identified in
greater detail in the List of Offences, as well as in the Special Sections, which represent
the outcome of the risk assessment carried out at PetrolValves and which set out the

control measures adopted by the company to prevent the identified risks.

As is well known, the identification of areas in which offences relevant under
Legislative Decree 231/01 may theoretically be committed presupposes that all
business processes within the company are scrutinised. The company document
entitled “Risk assessment” summarises the results of this analysis.

In particular, to ensure that the Model is properly aligned with the company’s actual

operations, the following operational approach has been adopted:

A) IDENTIFICATION OF AREAS AT RISK OF OFFENCES
Al. Identification of “231” offences that are theoretically relevant
During this phase, those offences relevant to the Company were identified from
among the offences covered by the Decree at the time the activities were
carried out, taking into account: the nature of the activities carried out, the
characteristics of the transactions concerned, and the “history” of the entity.
A2. Identification of the main potential methods of committing offences
With reference to the offences identified as theoretically relevant in the
previous phase, the main potential methods of committing the offences were

identified, by way of example.
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A3. Identification of the main areas/activities affected by possible cases of
offence and the relevant organisational units

Identification of the main areas at risk of offences and, for each of them, the
related sensitive activities, together with the associated organisational units,

based on the Company’s current organisational structure.

B) ANALYSIS OF PREVENTIVE CONTROLS: RISK ASSESSMENT & GAP ANALYSIS
For each identified risk area, the following steps were taken:
- the identification and assessment of existing controls;
- the identification of any shortcomings and/or areas for improvement in the
design of the control system;
- formulating recommendations to address the critical issues/areas for
improvement identified;
through the analysis of available documentation and the conduct of interviews with

the Company’s management and the relevant company representatives.

The mapping of activities at risk must be constantly updated, both following changes
to business processes and following legislative changes relating to the list of offences
to which Legislative Decree 231/01 applies.

The results of the mapping of activities at risk are the subject of specific periodic

reports by the Supervisory Body to the Board of Directors.

With particular reference to offences of manslaughter and causing serious or very
serious bodily harm committed in breach of health and safety regulations and
regulations on the protection of health and hygiene at work, the company has carried

out a thorough analysis aimed at identifying the areas potentially affected, without a
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priori excluding any area of activity, given that, in purely abstract terms, such offences

could in fact affect all parts of the company.

The outcome of the risk assessment revealed that, with specific reference to the

activities carried out by PetrolValves, the offences potentially at risk of being

committed are to be identified in the following categories:

offences against the Public Administration (Articles 24 and 25)

cybercrimes and unlawful data processing (Article 24-bis)

organised crime offences (Article 24-ter)

offences relating to counterfeiting of currency, public credit instruments and
revenue stamps, and instruments or identification marks (Article 25-bis)
offences against industry and commerce (Article 25-bis(1))

corporate offences (Article 25-ter)

offences committed for the purposes of terrorism or subversion of the
democratic order (Article 25-quater)

offences of manslaughter and serious or very serious negligent injury
committed in breach of accident prevention regulations and regulations on the
protection of health and hygiene at work (Art. 25-septies)

offences of handling stolen goods, money laundering and the use of money,
property or benefits of illicit origin, as well as self-laundering (Article 25-octies)
offences relating to copyright infringement (Art. 25-novies)

the offence of inducing a person not to make statements or to make false
statements to the judicial authorities (Article 25-decies)

environmental offences (Art. 25-undecies)

the offence of employing third-country nationals whose stay is irregular (Art.

25-duodecies)
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tax offences (Art. 25-quinquiesdecies)

smuggling offences (Article 25-sexiesdecies)

offences against cultural heritage (Art. 25-septiesdecies of Legislative Decree
231/2001)

laundering of cultural property and the destruction and looting of cultural and
landscape heritage (Article 25-duodevicies of Legislative Decree 231/2001)

transnational offences.

The offences set out in the following articles have not been identified as posing

potential risks:

Art. 25-quater.1 - Practices involving the mutilation of female genital organs;
Art. 25-quinquies - Offences against the individual;

Art. 25-sexies- — Market abuse;

Art. 25-octies.1 — Offences relating to non-cash payment instruments;

Art. 25-quaterdecies — Fraud in sporting competitions, unlawful gambling or

betting, and gambling carried out using prohibited devices.

To ensure effective prevention measures aimed at preventing the commission of

offences—which the Model is designed to avert—specific internal control systems

have been put in place based on:

compliance with legislative provisions, internal regulations and principles of

conduct;

adequate record-keeping and traceability of relevant operations (e.g. minutes,
preliminary notes, resolutions on access to funding), so as to ensure that every

operation, transaction or action can be verified;
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formalised segregation of duties and dual signatures (e.g. the function
requesting the purchase is separate from the function authorising the

payment), to prevent a single individual from managing an entire process;

clear definition of tasks and responsibilities, with precise indication of

expenditure approval thresholds;

adherence to the Code of Ethics, the rules of conduct and the organisational
procedures established by the company to govern all business activities and
ensure they are conducted in accordance with criteria of transparency and

ethical conduct;

suitable  requirements regarding the independence, autonomy,

professionalism and continuity of action of the Supervisory Body;

an obligation for individual business functions to report relevant information
periodically to the Supervisory Body, in order to ensure a control system
capable of providing timely notification of the existence of critical situations,

whether general or specific;
an obligation to document the controls carried out (where appropriate, by
drawing up reports);

the application of sanctions for breaches of the rules set out in the Code of
Ethics and the rules set out in the Organisation, Management and Control

Model.

With regard to health and safety at work, the company pays particular attention to:

the recruitment and training of staff;

the organisation of work and workstations;
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the procurement of goods and services and the provision of appropriate

information to suppliers and contractors;
e routine and non-routine maintenance;
e the selection and vetting of suppliers and contractors;
e emergency management;

e procedures for addressing non-compliance with set objectives and the rules of

the control system.

Occupational health and safety management includes a phase to verify the
maintenance of risk prevention and protection measures that have been adopted and
assessed as suitable and effective. The technical, organisational and procedural
prevention and protection measures implemented by the company are subject to
planned monitoring, as required by the occupational health and safety management

system adopted by the company.

8 Training of those covered by the Model and its dissemination within

the company

8.1 Staff training and dissemination within the company

The Human Resources Department, in collaboration with the Compliance Manager,
ensures that staff receive appropriate training on the application of the Organisation,
Management and Control Model.

This training is subject to verification by the Supervisory Body.

The dissemination of information may be carried out in the following ways:
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training sessions;

- information notes;

- annual communications regarding any changes to the Organisation,
Management and Control Model;

- specific information published on the company intranet.

In order to facilitate staff training on the contents of the Organisational Model and
the Code of Ethics, the company may provide training either through classroom-based

sessions or through a specific online training programme.

The training programmes and the content of the information sheets will be shared

with the Supervisory Body.

The company considers specific training on occupational health and safety to be an
essential component of the Model.

The performance of tasks that may affect health and safety at work requires adequate
competence, which must be verified and maintained through the provision of training
and instruction aimed at ensuring that all staff, at every level, are aware of the
importance of ensuring their actions comply with the Organisational Model, as well
as of the possible consequences of behaviour that deviates from the rules set out

therein.

Each employee must receive sufficient and appropriate training, with particular
reference to their workplace and duties. This must take place upon recruitment,
transfer or change of duties, or the introduction of new work equipment, new

technologies, new substances, etc.
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Staff training also covers the whistleblowing system adopted by the Company, with
particular reference to reporting channels, the procedures for handling reports and

the protections afforded to whistleblowers under applicable legislation.

The Company will provide training in accordance with the needs identified on a

regular basis.

8.2 Information for external collaborators

Letters of engagement with external parties (e.g. agents, collaborators, suppliers of
goods or services) will be accompanied by specific information notes regarding the
application of the Organisation, Management and Control Model and compliance
with the Code of Ethics. Supply or collaboration contracts (agency, partnership, etc.)
will also include specific clauses that explicitly refer to compliance with the provisions
of the Code of Ethics and which, in the event of a breach, provide for a formal warning
to ensure strict compliance with the aforementioned provisions, or the application of

penalties, or even the termination of the contractual relationship.

9 The Whistleblowing Management System

9.1 Reports of breaches

Legislative Decree No. 24 of 10 March 2023, implementing Directive (EU) 2019/1937
of the European Parliament and of the Council of 23 October 2019 on the protection
of persons who report breaches of Union law and laying down provisions on the
protection of persons who report breaches of national law, has significantly

broadened the scope of application of the rules governing the reporting of breaches.
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In particular, among the various changes introduced by the aforementioned

Legislative Decree 24/2023, a key development is the expansion of the list of breaches

(the “Breaches”) that may be reported (the “Report”), as well as the persons

authorised to make such reports (the “Reporting Persons” or “Reporters”).

As set out in Article 2 of Legislative Decree 24/2023, Violations are defined as conduct,

acts or omissions that undermine the integrity of the organisation and consist of:

failure to comply with the European Union or national regulations set out in the
Annex to Legislative Decree 24/2023 or in the Annex to Directive (EU)
2019/1937, relating to the following sectors: public procurement; financial
services, products and markets; and the prevention of money laundering and
terrorist financing; product safety and compliance; transport safety;
environmental protection; radiation protection and nuclear safety; food and
feed safety and animal health and welfare; public health; consumer protection;
protection of privacy and personal data, and security of network and
information systems;

breaches of European provisions consisting of: i) acts or omissions detrimental
to the financial interests of the Union; ii) acts and omissions relating to the
internal market; iii) acts and conduct that undermine the object or purpose of
the provisions of Union acts in the sectors referred to above;

breaches of national provisions consisting of: i) administrative, accounting, civil
or criminal offences; ii) unlawful conduct relevant under Legislative Decree No.
231/2001 or breaches of organisational models (not falling within the previous
categories of breaches of national and European provisions);

breaches of the European Union’s restrictive measures referred to in Chapter
I-bis, Title I, Book Il of the Criminal Code, as well as Article 12, paragraph 1-bis,
of Legislative Decree No 286 of 25 July 1998.
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All employees of the Company and third parties who collaborate with it (including,
but not limited to, authorised representatives, agents, collaborators in any capacity,
consultants, self-employed individuals carrying out their work at the Company,
suppliers, facilitators, business partners and other parties, as specified in CMP04.00
(Q) — Whistleblowing Procedure) who become aware of information relating to
conduct not in line with the provisions of the Organisation, Management and Control
Model and the Code of Ethics issued by the Company are obliged to inform the
Reporting Committee (hereinafter defined). These provisions also apply where the
legal relationship has not yet commenced, provided that information regarding the
Breaches was obtained during the pre-contractual phase.

This obligation, moreover, forms part of the employee’s broader duty of care and
loyalty; its fulfilment shall not give rise to the imposition of disciplinary sanctions, and
confidentiality must be guaranteed to those reporting any Violations, in order to
eliminate the possibility of retaliation.

Information on Violations that may be reported or disclosed does not include news
that is clearly unfounded, information that is already entirely in the public domain, or
information obtained solely on the basis of unreliable rumours or hearsay (so-called

‘office gossip’).

With regard to communications concerning irregularities and offences, the
Company’s employees and third parties collaborating with the Company may, in order
to safeguard the Company’s integrity, submit Reports:

e based on precise and consistent factual evidence of unlawful conduct relevant

under Legislative Decree 231/01;
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o of breaches relating to the Organisation, Management and Control Model, of
which they have become aware by virtue of the duties they perform;

» of further breaches referred to in Article 2 of Legislative Decree 24/2023.

In fact, in addition to unlawful conduct relevant under Legislative Decree 231/001 or
breaches of the Model, it should be noted that reports may also be made concerning
the further breaches referred to in Article 2 of Legislative Decree 24/2023.

In order to comply with the aforementioned Legislative Decree 24/2023 and to
encourage and protect potential Whistleblowers, the Company has established
specific reporting channels to enable the submission of Reports of Violations, defining
— within CMP04.00 (Q) — Whistleblowing Procedure, to which reference should be
made for further details — the operational procedures and responsibilities for the

receipt, assessment, management and closure of such reports.

Reports may be made via the single Internal Reporting channel (“EQS Integrity Line”)
for violations (hereinafter also referred to simply as the “Internal Reporting
Channel”), through which reports may be made in both written and oral form via the
voice messaging system. Alternatively, at the Whistleblower’s request, an internal
report may be made through a face-to-face meeting arranged within a reasonable
timeframe with the Head of the Internal Reporting System (hereinafter also referred
to simply as “the Head of the Internal Reporting System”) who is a member of the
Internal Reporting Committee (hereinafter also referred to simply as the “Reporting
Committee”), comprising members of the Supervisory Body, the Compliance Function
and Internal Audit, by requesting this via the Internal Reporting Channel.

All reports are received by the Reporting Committee.
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PetrolValves has entrusted the management of the Internal Reporting Channel to the
Reporting Committee (the “Manager”), which is responsible for ensuring compliance
with regulatory requirements regarding the receipt, analysis and response to reports
received.

Should the Reporting Manager find themselves in a situation of conflict of interest, or
in order to deal with cases of the Reporting Manager’s prolonged absence, the report
will be handled by a suitably appointed substitute. For further details, please refer to

the relevant company procedure.

Depending on the nature of the offence reported, if it relates to the Model pursuant
to Legislative Decree 231/2001, investigations are coordinated by the Supervisory
Body, with the support of Internal Audit and Compliance, or otherwise by Internal
Audit and Compliance.

The Internal Reporting Channel is periodically reviewed and the relevant messages
are accessible exclusively by the Head of the Internal Reporting System.

It is important to note that if a Report is mistakenly received by an unauthorised
person or via a channel other than the designated platform (e.g. in a sealed envelope
marked as a whistleblowing Report), the person who mistakenly receives the Report
must promptly forward it to the relevant authorities.

The Company has put in place specific measures to protect the whistleblower and
other persons identified in Article 3 of Legislative Decree No. 24/2023, to ensure they
are not subject to retaliation, discrimination or, in any case, penalties related to the
report.

Any act undertaken in breach of the aforementioned measures and the provisions of

Legislative Decree No. 24/2023 is null and void.
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Without prejudice to the sanctions that may be imposed by civil or criminal
authorities pursuant to Article 16 of Legislative Decree No. 24/2023, and without
prejudice to the administrative sanctions applied by ANAC pursuant to Article 21 of
Legislative Decree No. 24/2023, the penalty system adopted by the Company
(referred to in paragraph 10 of this Model) provides, amongst other things, for the
imposition of disciplinary measures against anyone who breaches the provisions of

Legislative Decree No. 24/2023 regarding the reporting of unlawful conduct.

The Company also provides a specific policy for external recipients, published in a
dedicated section of the corporate website.

The whistleblower may use the external reporting channel established by ANAC
where one of the following conditions applies:

e theinternal reporting channel is not mandatory in the workplace or, if it is, has
not been activated;

e the report has not been followed up;

e the whistleblower has reasonable grounds to believe that, if they were to make
an internal report, it would not be followed up or that they would face
retaliation;

e they have reasonable grounds to believe that the breach may constitute an

imminent or obvious danger to the public interest.

The channels adopted guarantee, in all cases, the confidentiality of the
Whistleblower, the person involved or otherwise mentioned in the Report, the
content of the Report and the related documentation.

The Company puts in place adequate safeguards to protect the Whistleblower, as well

as those who assist the Whistleblower in the reporting process and operate within
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the same regulatory framework, and the other parties indicated in Legislative Decree
24/2023. In particular:

e the confidentiality of the Whistleblower, the person subject to the report, the
facilitator, the persons involved and other persons named in the report, as well
as all parties specified under Legislative Decree 24/2023, is guaranteed; the
identity of the Whistleblower, the Subject of the Report and other involved
parties, as well as all information relating to the Report, is protected in all
contexts following the Internal Report in accordance with Legislative Decree 24
of 10 March 2023;

e itis prohibited to engage in retaliatory or discriminatory conduct towards the
Whistleblower, as well as towards those who assist the Whistleblower in the
reporting process and who work within the same workplace, and towards the
other persons referred to in Legislative Decree 24/2023; anyone engaging in
such conduct may be subject to disciplinary proceedings;

e the Whistleblower shall not be subject to disciplinary action for reports made,
even if unfounded, except in cases of wilful misconduct and/or gross
negligence;

o if the Whistleblower is jointly responsible for the breach, they may, in
accordance with applicable legislation, be guaranteed different and more

favourable treatment compared to the other jointly responsible parties.

With regard to the Report handling process, the Whistleblower must follow the web
link https published on the company website and intranet; for operational
procedures, please refer to procedure CMP04.00 (Q) — Whistleblowing Procedure.

The Report management process is structured as follows:
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e Stage 1 - Initiation of the Investigation: the Report management process is
initiated when the Reports Committee becomes aware of the Report through
the aforementioned information channels.

e Stage 2 — Preliminary Assessment: Upon receipt of an internal report, the
Head of the Internal Reporting System carries out the following activities:

- issues the Reporting Person with an acknowledgement of receipt of the
Report within seven days of the date of receipt;
- maintains communication with the Reporting Person and may request
further information from them, if necessary;
- diligently follows up on the reports received;
- provides feedback to the Whistleblower within the time limits laid down
by law.
If the Report is deemed not to fall within the defined scope of application, the
Head of the Internal Reporting System shall close the case without initiating
any investigation and shall inform the Reporting Person. Furthermore, if there
are grounds to believe that a Report is manifestly unfounded and/or made
with malicious intent for defamatory purposes, the Head of the System shall

promptly inform the relevant departments to assess any action to be taken.

e Stage 3 - Investigation/Assessment of the merits: If, on the other hand, the
Report is deemed to fall within the defined scope of application, the Head of
the Internal Reporting System initiates the necessary investigations into the
contents of the Report, in compliance with the obligations regarding
confidentiality and the processing of personal data set out in Legislative
Decree 24 of 10 March 2023.

The obligation to keep the identity of the Reporting Person confidential and

the possibility of notifying the Reported Person of the receipt of the Report,
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for the purposes of defence, only with the express consent of the Reporting
Person to the disclosure of their identity, is established and governed in
accordance with Legislative Decree 24 of 10 March 2023.

The Reporting Committee shall therefore:

- initiate specific investigations, involving, where appropriate, the
relevant company departments concerned by the Report, the Group HR
Director and the CEO (subject to verification that they are not involved
in the acts or facts covered by the Report) and, where deemed
appropriate, external consultants specialising in the subject matter of
the Report received;

- conclude the preliminary investigation at any time if, in the course of
the investigation, the Report is found to be unfounded;

- to conduct a thorough, fair and impartial investigation that safeguards
the confidentiality of the Whistleblower’s identity and that of the
persons involved, including the person against whom the Report is
made.

Should the reported breach expose the Company to significant risks, the

Head of the Internal Reporting System shall immediately inform the

relevant corporate bodies, after verifying that they are not involved in the

acts or facts covered by the Report.

e Stage 4 - Conclusion of the investigation: Upon completion of the checks,
within three months of the date of the acknowledgement of receipt or, in the
absence of such acknowledgement, within three months of the expiry of the
seven-day period following the submission of the Report, the Head of the
Internal Reporting System shall inform the Whistleblower of the outcome of

the investigation.
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All paper and/or electronic documentation produced and/or received
following the Report and during the course of the investigation is stored under
the direct responsibility of the Head of the Internal Reporting System in
dedicated paper or electronic archives with restricted access, protected by
passwords.

Reports and related documentation are retained for the time strictly necessary
for their management and in any event for no longer than five years from the
date of notification of the final outcome of the Reporting Procedure, in
compliance with the confidentiality obligations set out in Article 12 of
Legislative Decree 24/2023 and the principle set out in Articles 5, paragraph 1,
letter e), of Regulation (EU) 2016/679 and Article 3, paragraph 1, letter e), of
Legislative Decree 51/2018.

Once the above-mentioned retention periods have expired, the Personal Data
will be deleted, so as to prevent the identification of the Data Subject.

As regards the reported individual, however, notification of the initiation and
outcome of the investigation will only be provided if it becomes necessary to
take specific measures against them and, in any event, in compliance with the

Workers’ Statute and the applicable National Collective Labour Agreement.

10 n and disciplinary system

10.1 Disciplinary system

A key element in the development of the Organisation, Management and Control

Model referred to in Legislative Decree 231/01 is the establishment of an appropriate
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disciplinary system, capable of sanctioning failure to comply with the measures set
out in the Model itself, in the Code of Ethics and in organisational procedures.

Under the Disciplinary System, actions and/or conduct that breach the Model or
internal operating procedures, as well as failure to comply with any instructions or
requirements issued by the Supervisory Body, are subject to sanctions, in accordance
with the provisions of national collective bargaining agreements and applicable laws
and regulations. In particular, sanctions apply to: violations of the Model committed
by members of the supervisory bodies; and violations committed by persons subject
to the management or supervision of others, or acting in the name and/or on behalf
of the Company. The Company reserves the right to include in contracts entered into
with the latter specific express termination clauses providing for the termination of
the contract should the other party engage in conduct contrary to the principles and
rules contained in the Model or conduct that may constitute one of the predicate
offences provided for by the Decree, without prejudice to the Company’s right to

claim compensation for any resulting damages.

By way of example and without limitation, the following constitute punishable
conduct:
o failure to comply with procedures prescribed in the Model and/or referred to
therein;
e failure to comply with the reporting obligations prescribed in the control
system;
o failure to document transactions or providing false documentation in breach of
the principle of transparency;

e the failure of responsible persons to carry out checks;
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o failure by the Recipients to participate in training on the content of the Model
and the Decree and, in general, unjustified failure to comply with training
obligations;

o failure by the responsible persons to monitor the dissemination of the Code of
Ethics and Conduct;

o the adoption of any act designed to circumvent the control systems;

e obstructing the Supervisory Body’s control activities;

e breach, including through omissions and in collusion with others, of the
principles and procedures set out in the Model or established for its
implementation;

o failure to prepare the documentation required by the Model or by the
procedures established for its implementation;

e the preparation of documentation or the provision of information governed by
the Model, possibly in collusion with others, which is untrue;

e the removal, destruction or alteration of documentation relating to the
implementation of the Model;

e preventing access to information and documentation requested by those
responsible for implementing the Model;

e engaging in any other conduct designed to circumvent the control system
provided for by the Model;

e engaging in conduct that exposes the Company to the imposition of the
sanctions provided for by Legislative Decree 231/01.

Furthermore, the violation of the provisions of Legislative Decree No. 24/2023
regarding the reporting of unlawful conduct constitutes grounds for the application
of the disciplinary measures provided for in this Disciplinary System. In particular, the

following are subject to disciplinary sanctions:
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e conduct on the part of anyone who, with intent or gross negligence, makes
reports that prove to be unfounded, without prejudice to the sanctions that
may be imposed by civil or criminal authorities pursuant to Article 16 of Decree
24/2023, and without prejudice to the administrative sanctions imposed by
ANAC pursuant to Article 21 of the aforementioned Decree;

o retaliatory conduct in breach of Article 17 of Legislative Decree No. 24/2023,
namely conduct, acts or omissions — whether merely attempted or threatened
— carried out as a result of the report and which may cause the whistleblower,
directly or indirectly, unjust harm;

e conduct likely to hinder the reporting;

e breaches of measures to protect the whistleblower with regard to the duty of
confidentiality;

o the failure to establish or the inefficient management of the internal reporting

channel.

Such breaches undermine the relationship of trust established with the organisation
and also constitute a breach of the employee’s duties of diligence and loyalty as set
out in Articles 2104 and 2105 of the Italian Civil Code.

Therefore, since the ethical rules imposed by the Model and the Code of Ethics are
adopted by the company in full autonomy, regardless of the offence that any conduct
may constitute, the application of disciplinary sanctions is independent of the
outcome of any criminal proceedings.

The new provisions shall be subject to the procedural safeguards set out in Law No.
300/1970 (“Workers’ Statute”) and the specific provisions of the National Collective

Labour Agreement.
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This disciplinary system, in addition to being published on the company intranet, is
displayed at the company’s headquarters in a location accessible to all, so as to ensure
that the recipients identified below are fully aware of it.

Failure to comply with the provisions contained in Legislative Decree 231 of 2001, and
with the implementing measures defined by the Organisational Model and the Code
of Ethics, also constitutes valid grounds for the termination of the contractual
relationship with regard to collaborators not subject to a relationship of
subordination, in respect of whom the general remedies of civil law shall apply.

The type and extent of the sanction shall be determined in relation to:

e the intentional nature of the conduct or the degree of negligence, imprudence
or incompetence, also taking into account the foreseeability of the event;

e theoverall conduct of the person who committed the disciplinary offence, with
particular regard to the existence or otherwise of previous disciplinary records,
within the limits permitted by law;

e the duties of the person who committed the disciplinary offence;

e the functional position of the persons involved in the events constituting the
breach;

e other specific circumstances accompanying the disciplinary breach.

Should the Supervisory Body, in the course of its investigations, identify procedural
breaches, it shall report to the relevant bodies of the Company for the necessary
actions to be taken.

The Supervisory Body must be informed of the outcome of the disciplinary

proceedings.

10.1.1 Disciplinary measures for employees
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Conduct by employees in breach of the individual rules of conduct set out in the

Organisation, Management and Control Model and in the Code of Ethics is defined as

a disciplinary offence.

The sanctions that may be imposed on employees are those provided for, in

accordance with the procedures and limits set out in Article 7 of Law No. 300 of 30

May 1970 (Workers’ Statute), by the National Collective Labour Agreement (“CCNL")

for the Metalworking and Mechanical Engineering sector (Title VII, Articles 8 et seq.).

The specific cases considered and the sanctions actually provided for the commission

of such acts are determined according to the seriousness of the breach.

The penalties that may be applied are:

VERBAL WARNING;

WRITTEN WARNING;

FINE (up to a maximum of 3 hours’ pay);

SUSPENSION FROM WORK AND PAY FOR UP TO A MAXIMUM OF 3 DAYS;
DISMISSAL WITH NOTICE;

DISMISSAL WITHOUT NOTICE.

In particular, in accordance with the National Collective Labour Agreement, the

following applies:

1.

A worker who breaches any of the internal procedures and/or the principles set
out in the Organisation, Management and Control Model and/or the Code of
Ethics, or who, whilst carrying out activities in ‘sensitive’ areas, behaves in a
manner that does not comply with the requirements set out in the
aforementioned documents, shall be subject to a VERBAL WARNING. In fact,

such conduct must be regarded as a failure to comply with the provisions
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brought to the employee’s attention by the company through service orders or
other appropriate means ().

2. AWRITTEN WARNING shall be issued to any employee who repeatedly violates
internal procedures and/or the principles set out in the Organisation,
Management and Control Model and/or the Code of Ethics and, whilst carrying
out activities in high-risk areas, repeatedly behaves in a manner that does not
comply with the requirements set out in the aforementioned documents. Such
conduct shall be deemed to constitute repeated failure to comply with the
provisions brought to the employee’s attention by the company through
service orders or other appropriate means.

3. A FINE not exceeding 3 hours’ pay shall be imposed on any employee who,
whilst carrying out activities in ‘sensitive’ areas, violates any of the internal
procedures and/or the principles set out in the Organisation, Management and
Control Model and/or the Code of Ethics ( ), adopts conduct in the
performance of activities in ‘sensitive’ areas that does not comply with the
requirements set out in the aforementioned documents, or exposes the
company to a risk of committing one of the offences for which Legislative
Decree 231/01 applies.

4. An employee who, by breaching internal procedures and/or the principles set
out in the Organisation, Management and Control Model and/or the Code of
Ethics, by adopting, in the performance of activities in high-risk areas, conduct
that does not comply with the requirements set out in the aforementioned
documents, as well as by committing acts contrary to the company’s interests,
causes damage to the company and exposes it to an objective risk to the
integrity of the company’s assets. Indeed, such conduct must be regarded as

causing damage or creating a situation of danger to the integrity of the
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company’s assets, or as the commission of acts contrary to its legitimate
interests, likewise arising from failure to comply with the provisions brought to
the company’s attention through service orders or other appropriate means.

5. An employee who, whilst carrying out activities in high-risk areas, adopts
conduct that does not comply with the requirements of the Organisation,
Management and Control Model and/or the Code of Ethics, and which is
unequivocally aimed at committing an offence punishable under Legislative
Decree 231/2001, shall be subject to the measures of DISMISSAL WITH NOTICE.
Indeed, such conduct must be deemed to have caused significant damage or a
situation of significant prejudice.

6. An employee shall be subject to DISMISSAL WITHOUT NOTICE if, whilst carrying
out activities in high-risk areas, they adopt conduct that constitutes a serious
breach of the provisions of the Organisation, Management and Control Model
and/or the Code of Ethics, such as to result in the actual application against the
company of the measures provided for by Legislative Decree 231/01. Indeed,

such conduct radically undermines the company’s trust in the employee.

10.1.2 Measures against managers

In the event of a breach by managers of the principles set out in the Organisation,
Management and Control Model and/or the Code of Ethics, or of conduct, whilst
carrying out activities in high-risk areas, that does not comply with the requirements
set out in the aforementioned documents, the most appropriate measures will be
applied to those responsible in accordance with the provisions of the National
Collective Labour Agreement for Managers.

Since, in accordance with the provisions of the National Collective Labour Agreement

for Executives of Industrial Companies, for all matters “not otherwise regulated by
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this agreement, the collective contractual provisions and legislative provisions in
force for the highest-grade employees of the company to which the executive belongs
shall apply —in so far as they are compatible with the role of an executive —”, for the
purposes of identifying conduct liable to sanctions and the related measures, please
refer to the preceding paragraph, points 1 to 6.

The company’s senior management must be informed of any breaches committed so

that they may take the necessary decisions.

10.1.3 Measures for cases of breach of the rules on Reporting

Pursuant to Article 6, paragraph 2-bis of Legislative Decree 231/01, the following shall
be sanctioned by the competent bodies, in accordance with the Company’s internal
rules and the relevant National Collective Labour Agreement:
1) anyone who breaches the measures protecting the Whistleblower;
2) anyone who makes reports with intent or gross negligence that are found to be
unfounded.
10.2 Other protective measures in the event of failure to comply with the provisions

of the Model

10.2.1 Measures concerning directors

Those holding senior positions within the company have a duty to guide corporate
ethics and to conduct their activities in accordance with the principles of legality,

transparency and fairness.

Should the Supervisory Board’s investigations reveal a possible breach by Directors of
the provisions set out in the Model, the Supervisory Board is required to inform the

entire Board of Directors and the entire Board of Statutory Auditors as soon as
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possible; should the latter confirm the breach, they shall take all appropriate
measures permitted by law.

In cases where any breaches are of such a serious nature as to compromise the
relationship of trust between the individual and the company, the Board of Directors

shall convene a General Meeting to propose the removal from office.

10.2.2 Measures regarding the Statutory Auditors

Should the Supervisory Board’s investigations reveal a possible breach by the
Statutory Auditors, the Supervisory Board is required to inform the entire Board of
Directors and the entire Board of Statutory Auditors as soon as possible, who may

take any appropriate action permitted by law.

Where any breaches are of such gravity as to constitute just cause for removal, the
Board of Directors shall convene the General Meeting to propose the appropriate

measures.

10.2.3 Measures regarding external collaborators

Conduct by self-employed workers (occasional collaborators, consultants, etc.) that
contravenes the guidelines set out in the Organisation, Management and Control
Model and/or the Code of Ethics will result in the application of the contractual
provisions (penalties and/or termination of the contract), as well as the general legal

provisions regarding breach of contract and just cause for termination.
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