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Dear Colleagues,

Dear Partners and Stakeholders,

We are pleased to present the updated version of our Code of Ethics, a document that
serves not only as an essential regulatory reference but also as a practical guide to inform
behaviour and decision-making, enabling us to address the current and future challenges of
our sector with responsibility and consistency.

Every solution we design and every valve we manufacture stems from a passion for quality,
technical precision and the desire to make a distinctive impact. Our aim is to create lasting
value for all stakeholders, consistently ensuring high standards of quality, safety and
performance.

The integration of ethical integrity, technological innovation, operational excellence and
responsibility defines our identity and shapes the choices that guide our daily work.

Today more than ever, operating ethically means incorporating the principles of
environmental sustainability, social responsibility and good governance into decision-
making processes. In this context, the Code of Ethics is evolving and being strengthened,
incorporating the latest regulatory and market requirements and translating them into clear
and measurable commitments for the entire organisation.

The centrality of the individual and the responsible use of new technologies, including
artificial intelligence, are fundamental elements of our development model.

The Code of Ethics provides guidance and tools to focus on what really matters, supporting
each of us in consciously addressing any potential ethical issues. It reinforces safeguards
for transparency, promotes responsible behaviour throughout the supply chain and values
individual contributions in building a solid, resilient and long-term oriented organisation.
Everyone who works with and for PetrolValves — directors, employees, contractors and
partners — is required to be familiar with, share and apply the principles contained in this
document.

Compliance with the Code of Ethics is not
only a duty, but a key factor in the
credibility, reputation and sustainable
success of our Company.

Together, we can continue to build a future
based on sustainable growth, trust and
shared values.

Thank you for your ongoing commitment.
Sandro Malquori

Chief Executive Officer
PetrolValves Group
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1. INTRODUCTION

1.1. Drafting and approval of the Code of Ethics

The Company has long promoted, with particular attention, the enhancement and
safeguarding of the ethical aspects of its business activities, recognising integrity as a core
value of its culture and conduct.

In this context, the Company ensures that Employees receive adequate training, aimed at
fostering a shared culture based on commitment, fairness and compliance with the rules.

In line with these principles, the Company periodically deems it appropriate to update and
strengthen its ethical and behavioural framework, drawing up this document entitled “Code
of Ethics”, which forms an integral part of the Organisation, Management and Control Model
pursuant to Legislative Decree 231/2001 and has been adopted in conjunction with it.

The Code of Ethics serves as the reference point for providing ethical guidance for all the
Company’s activities, including for the purposes of Legislative Decree 231/2001, and for
preserving the integrity, resilience, efficiency, security and reputation of the Company —
factors that constitute a decisive asset for the business — and to contribute to the
improvement of the social context in which the Company operates.

1.2. Purpose and structure of the Code of Ethics. The addressees of the Code of
Ethics

The Company’s Code of Ethics sets out the general principles and rules of conduct to which
the Company attaches positive ethical value and with which all Addressees must comply,
including for the purpose of defining and periodically updating a medium- to long-term
strategy aimed at generating value in the present, without compromising the ability to create
value in the future.
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The term “Recipients” refers to all directors, statutory auditors and persons working for the
firm appointed to audit the Company’s financial statements (hereinafter, for brevity, “ ,
“Statutory Auditors” and “Auditor” respectively), its employees, including managers
(hereinafter, for brevity, collectively referred to as “Employees”), the Group’s subsidiaries
and associated companies, as well as all those who “Statutory Auditors” and “Auditor”), its
employees, including senior management (hereinafter, for brevity, jointly referred to as
“‘Employees”), the group’s subsidiaries and associated companies, as well as all those who,
although external to the Company, work, directly or indirectly, on behalf of the Company.
(e.g., authorised representatives, agents, collaborators in any capacity, consultants,
suppliers, business partners, hereinafter referred to as “Third-Party Recipients”).

Recipients are required to observe and, to the extent within their competence, ensure
compliance with the principles contained in the Model and the Code of Ethics, which is
binding on all of them and also applies to the Company’s activities abroad.

The set of rules contained in the Code of Ethics, moreover, by aligning corporate conduct
with particularly high ethical standards based on the utmost fairness and transparency,
ensures the protection of stakeholders’ interests, as well as the preservation of the
Company’s image and reputation, whilst guaranteeing an ethical approach to the market,
with regard to both activities carried out within Italy and those relating to international
relations.

The Code of Ethics is structured as follows:

e an introductory section, which also identifies the Addressees;

e the guiding ethical principles, namely the values to which the Company attaches
importance in the course of its business activities and which must be observed by all
Addressees;

e the rules and principles of conduct laid down for each category of Addressee;

e the procedures for implementing and monitoring compliance with the Code of Ethics
by the Supervisory Body.

Set out below are the principles, rules of conduct, reporting obligations, and procedures for
implementing and monitoring compliance with the Code of Ethics, which forms an integral
part of the Model.
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2. TERMINOLOGY

CODE: this document.

COLLABORATORS: persons who have a relationship with the Company involving the
provision of services.

EMPLOYEES: individuals who have an employment relationship with the Company
(including those on fixed-term or part-time contracts), an internship or apprenticeship, as
well as temporary workers supplied to the Company by third parties in accordance with
current legislation.

CONFIDENTIAL OR PROPRIETARY INFORMATION OF THE COMPANY:
¢ data relating to the organisation and company assets, prices, sales, markets, profits,
customers and other matters pertaining to the Company
e information on production activities and methods, and research and development
¢ internal financial data.

MODEL: Organisation, Management and Control Model (MOGC) pursuant to Legislative
Decree 231/2001 adopted by the Company.

SUPERVISORY BODY: the Supervisory Body (O.d.V.) defined and established pursuant to
Legislative Decree 231/2001 with independent powers of initiative and control relating to the
provisions of the Organisation, Management and Control Model (MOGC) implemented in
accordance with Legislative Decree 231/2001.

MANAGER: any person responsible for one or more units, functions or business processes
of the Company, in accordance with the Company’s organisational chart, as in force from
time to time.
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COMPANY: PetrolValves S.p.A. (and the reference to the “Company” shall, unless the
context otherwise requires, include a reference to each company within its group).

3. THE GENERAL PRINCIPLES GOVERNING THE COMPANY'S
ACTIVITIES

The Company has felt the need to arrive at a comprehensive and clear formalisation of the
principles to which it attaches positive, primary and absolute ethical value. These principles
represent the fundamental values to which those required to comply with the Code of Ethics
must adhere in the pursuit of the corporate mission and, in general, in the conduct of
corporate activities.

In particular, the fundamental ethical principles adopted by the Company concern the values
and areas of activity listed below:

e corporate responsibility and compliance with applicable national and international
laws and regulations;

e fairness and good faith in relations with all external stakeholders, including local
communities, public institutions, associations, trade unions, political parties and
national and international operators;

e honesty and integrity;

impartiality and fairness, understood as making objective decisions free from conflicts

of interest;

transparency and disclosure;

fair competition and compliance with market rules;

the value of human resources and the centrality of the individual,

the protection of individual dignity and fundamental human rights;

the protection of health and safety at work and of the environment, in accordance

with the principles of sustainability;

e the protection of privacy, confidentiality and information security;
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e efficiency, innovation and quality, geared towards creating sustainable value in the
long term;

e the absolute rejection of all forms of corruption, money laundering, terrorist financing
and any other unlawful conduct contrary to the Company’s ethical values or otherwise
inconsistent with the principles of legality and integrity;

e compliance with legislation relating to (i) counter-terrorism, (ij) anti-money laundering,
(iii) the fight against transnational crime and organised crime, as well as (iv) offences
against industry and commerce and (v) copyright.

PETROLVALVES CODE OF ETHICS
PURSUANT TO LEGISLATIVE DECREE 231/2001 PETROLVALVES crour

Rev. 04-2026 7 enabling your energy flow



4. PRINCIPLES AND RULES OF CONDUCT

The Company’s reputation is determined, to a substantial extent, by the actions and conduct
of each Recipient.

This means that inappropriate or unlawful behaviour by even a single Recipient of this
document can cause significant damage to the Company. Therefore, everyone is required,
through proper conduct, to safeguard and promote the image and reputation of the Company
not only in the country where the Company is based, but generally wherever the Company
operates.

4.1 Confilicts of interest and competition with the Company

Recipients must avoid engaging in or facilitating transactions that involve an actual or
potential conflict of interest with the Company, as well as activities that may interfere with
their ability to make impartial decisions in the best interests of the Company and in full
compliance with the provisions of this Code.

In particular, Employees may not hold financial interests in a supplier, a competitor or a
customer, and may not carry out work activities that could give rise to a conflict of interest.

Employees are not permitted to conduct or carry out activities on behalf of the Company’s
competitors, or to engage in competitive activities.

Should they find themselves in a situation of conflict of interest, even if only potential,
Employees must report this to their line manager and the Supervisory Body, refraining from
carrying out any transaction.

4.2 Duty to keep up to date

In carrying out their duties on behalf of the Company, the Recipients are required to maintain
a high standard of professionalism at all times.

Furthermore, in relation to their specific area of expertise, they are required to keep their
knowledge up to date.
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4.3 Confidentiality

Employees must treat data, news and information that comes into their possession with
absolute confidentiality, even after the termination of their employment, preventing its
disclosure or use for their own or third parties’ speculative purposes. Confidential information
may be disclosed within the Company only to those who have a genuine need to know it for
work-related reasons.

In particular:
e internal information that is confidential or the property of the Company, and which
has not been disclosed to interested parties, including the public, must be kept
confidential;

¢ information obtained from the above-mentioned interested parties which is not in the
public domain must also be kept confidential in accordance with legal and contractual
requirements.

4.4 Care in the use of the Company’s assets
Employees must protect and safeguard the Company’s assets and property entrusted to
them, and contribute to the protection of the Company’s assets in general, avoiding
situations that could adversely affect the integrity and security of those assets.
In any event, Employees must refrain from using the Company’s resources, assets or
materials for their own benefit or for any improper purpose.
In particular, devices and equipment in the Company’s offices and other premises, such as
telephones, photocopiers, PCs, software, the internet, machinery, vehicles and other tools,
including email and voicemail systems, must be used exclusively for business purposes and
not for personal use. Exceptions may be agreed provided that such use:
o is not linked to any unlawful activity
o does not give rise to an actual or potential conflict of interest
o does not entail significant additional costs
o does not interfere with business activities or have other adverse effects on the
Company, such as interfering with the tasks assigned to the Employee or other
Employees.

Under no circumstances is it permitted to collect or disclose information that incites racial
hatred, or forms of discrimination based on sexual orientation, religion or gender, the
glorification of violence or other criminal acts, or that contains other material deemed
sexually offensive in relation to the relevant cultural context.

No Employee is permitted, without the prior authorisation of their Manager, to create
archives, databases, video and/or audio reproductions or recordings using the Company’s
equipment or facilities, except for purposes directly related to business activities.

4.5 Compliance with corporate regulations

The Company considers compliance with the principles of truthfulness and fairness to be an
essential value in relation to any document setting out economic, asset or financial
information concerning the Company itself, in full compliance with applicable regulations.
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Employees must pay particular attention to the preparation of the financial statements and
other corporate documents.

In this regard, it will be necessary to ensure:
e adequate cooperation with the company departments responsible for preparing
corporate documents;

e the completeness, clarity and accuracy of the data and information provided;
e compliance with the principles governing the preparation of accounting documents.

With regard to the principles of conduct governing areas at risk of tax offences and
smuggling, it will be necessary to adhere to the following general principles of conduct:

a) refrain from engaging in conduct that constitutes the offences referred to in Article
25-quinquiesdecies of the Decree;

b) refrain from engaging in or adopting conduct and/or acts that are preparatory to the
subsequent commission of the offences referred to in Article 25-quinquiesdecies of
the Decree.

With specific reference to tax matters, the management of commercial and financial
transactions with third parties and/or within the group must be conducted in compliance
(both formally and substantively) with the national and international tax regulations
applicable to the Company and its subsidiaries.

Where there are several alternatives for achieving the same business objective, it is
necessary to adopt, in full compliance with current legislation, the most tax-efficient
alternative, taking into account established practice, case law and any opinions issued by
legal and tax advisers.

Finally, it is prohibited to take part, directly or indirectly (for example, through third parties),
in or to encourage the execution of transactions or artificial tax optimisation schemes with
the aim of obtaining undue tax advantages or savings.

4.6 Protection of Employment and Employees

The Company undertakes not to employ foreign workers who do not hold a residence permit,
or whose permit has expired and for which renewal has not been requested in accordance
with the law, or which has been revoked or cancelled.

Individuals who, during the last three years of service, have exercised authoritative or
negotiating powers on behalf of public administrations may not, in the three years following
the termination of their public service employment, carry out any work or professional activity
with the Company if they have performed administrative duties directed at the Company
itself.
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Contracts concluded and appointments made in breach of this provision are null and void
and result in the Company being barred from contracting with public administrations for the
following three years.

The Company is committed to ensuring the professionalism and competence of its
Employees and Contractors, who are of paramount importance to the Company’s reputation
and credibility.

In upholding the primary value of human resources, the Company does not tolerate any form
of discrimination against its Employees and Contractors.

The Company’s Employees and Collaborators, within the workplace and within the limits of
the powers and responsibilities entrusted to them, must conduct themselves with mutual
fairness, showing the utmost respect for the dignity and moral integrity of each individual.
Consequently, any form of intimidation or harassment of any kind is strictly prohibited.

Furthermore, the Company’s Employees and Collaborators, also in view of the mission
entrusted to the Company, are required to carry out their duties with courtesy and
transparency, demonstrating a sense of responsibility, absolute diligence and a spirit of
cooperation towards colleagues and third parties.

Employees and Contractors, in order to offer the highest standards of quality to all those
with whom they come into contact in the course of their duties, also actively participate in
company life and foster their own professional development, continually acquiring new skills
and abilities.

Managers and heads of departments or organisational units establish relationships with their
staff based on mutual respect and close cooperation.

Each manager supports the professional development of their team members, taking into
account each individual’'s aptitudes when assigning tasks, in order to achieve genuine
operational efficiency.

4.6.1. Health and Safety at Work

The Company is committed to providing its Employees and Collaborators with working
environments suitable for safeguarding their health, safety and physical and moral integrity,
recognising the protection of health and safety at work as a fundamental ethical value and
a priority objective, which takes precedence over any production or economic requirement.

The Company operates in accordance with the laws and regulations in force on the matter,
with particular reference to Legislative Decree 81/2008 and subsequent amendments, as
well as with the specific aim of preventing the offences referred to in Articles 589 and 590,
third paragraph, of the Criminal Code (manslaughter and serious or very serious negligent
injury) committed in breach of accident prevention regulations and those concerning the
protection of hygiene and health at work.

The Company promotes a culture of accident and occupational disease prevention through
the adoption of an occupational health and safety management system, a constant presence
in operational areas, the continuous improvement of working conditions, adequate training
and information for staff, and the active involvement of all levels of the organisation.
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Employees must take care of their own health and safety and that of other people present
in the workplace who may be affected by their actions or omissions, in accordance with the
training, instructions and requirements of the company’s health and safety management
system and the equipment provided by the employer.

In addition, Employees must:

a. work together with the employer, managers and supervisors to fulfil the obligations
set out to protect health and safety at work;

b. comply with the provisions and instructions issued by the employer, managers and
supervisors for the purposes of collective and individual protection;

c. use work equipment, hazardous substances and preparations, means of transport
and safety devices correctly;

d. use the protective equipment made available to them appropriately;

e. immediately report to the employer, the Manager or the supervisor any defects in the
equipment and devices referred to in points (c) and (d), as well as any hazardous
conditions of which they become aware, taking direct action, in urgent cases, within
the scope of their competences and capabilities and without prejudice to the
obligation set out in point (f) below to eliminate or reduce situations of serious and
imminent danger, notifying the workers’ safety representative;

f. not to remove or modify safety, signalling or control devices without authorisation;

g. to take care of the personal protective equipment made available to them, without
making any modifications on their own initiative and reporting any defects or faults to
the employer, the manager or the person in charge;

h. not to carry out, on their own initiative, operations or manoeuvres that are not within
their remit or that may compromise their own safety or that of other workers;

i. take part in the training and instruction programmes organised by the employer;

j- undergo the health checks required by current legislation or otherwise ordered by the
occupational health doctor.

The Company guarantees that no Employee or Contractor shall suffer retaliation, penalties
or discrimination for having reported, in good faith, hazardous situations, near-misses or
conduct that does not comply with health and safety regulations.

In the event of serious and immediate danger, every worker is entitled to suspend work and
report the situation immediately, in accordance with the procedures set out in the company’s
system.

The Company also requires suppliers, contractors and external collaborators to comply with
the principles of health and safety at work, considering this an essential element of
contractual relationships.

4.6.2 Workers’ Rights and Working Conditions

The Company protects the rights of its employees and contractors, recognising the value of
everyone’s work and professional commitment. In particular:

e Prohibition of forced or child labour: the Company categorically rejects all forms of
forced, compulsory or exploitative labour; it condemns and prohibits child labour,
undertaking to respect the minimum age for admission to employment established by
law and promoting children’s right to education. Furthermore, the Company requires
its suppliers and partners to share this commitment, carrying out, where appropriate,
due diligence on the supply chain to ensure the absence of exploitation.
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e Working conditions and well-being: the Company is committed to offering employees
decent, safe and healthy working conditions, rejecting all forms of exploitation, and
promotes organisational well-being through balanced working hours, respect for
trade union rights, rest periods and holidays, taking appropriate measures to foster a
positive corporate culture.

e Equal opportunities and non-discrimination: the Company rejects all forms of
discrimination and guarantees equal opportunities throughout the employment
relationship (selection, recruitment, training, development, remuneration, access to
benefits), basing decisions exclusively on criteria of merit, competence and suitability
for the roles.

4.6.3. Respect for the individual and prohibition of harassment

The Company does not tolerate any form of violence, harassment or abuse, whether
physical, verbal, psychological or sexual. In particular:

e Harassment and bullying: any attitude or behaviour that may constitute harassment
in the workplace is strictly prohibited and subject to disciplinary action. The Company
adopts a policy of zero tolerance towards such conduct and encourages anyone who
is a victim or witness to report it immediately.

e Inclusive environment and mutual respect: interpersonal relationships within the
Company must be based, at all levels, on collaboration, courtesy and politeness.

e Respect for and promotion of diversity: the Company values cultural differences and
promotes intercultural understanding. Any manifestation of intolerance, insult or
mockery based on cultural or religious diversity, gender or sexual orientation is
unacceptable. Indeed, we encourage understanding and exchange between people
from different backgrounds as a source of mutual enrichment.

4.6.4. Protection of Human Rights in relation to third parties

The Company’s commitment to the protection of human rights extends to suppliers,
contractors, business partners and other counterparties. In particular, the Company
expressly requires its suppliers and subcontractors to observe ethical standards equivalent
to those set out in this Code, specifically regarding the prohibition of all forms of exploitation,
forced labour and child labour, and respect for workers’ rights, safety and the environment.
The Company is committed to promoting a responsible supply chain. To this end, it has
implemented supply chain assessment and monitoring processes, as well as specific
safeguards to verify compliance with these principles and to intervene promptly in the event
of violations.

Each Recipient is required, for their part, to contribute to compliance with these principles,
promptly reporting any situations of human rights violations linked to the Company’s
activities and always behaving in a respectful and responsible manner towards everyone.

4.7 Environmental protection

The Company conducts its business and pursues its objectives with respect for the
environment and in compliance with applicable legislation in this area, recognising
environmental protection as a fundamental ethical value and a guiding principle for its
strategic, organisational and operational decisions.
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The Company regards environmental protection as a priority commitment, consistent with
the principles of pollution prevention and the continuous improvement of its environmental
performance.

The Company takes all appropriate precautionary measures to protect the ecosystem, with
particular attention to current regulations on waste disposal and the protection of water, saill,
subsoil and the atmosphere, and promotes the efficient and responsible use of natural
resources, the reduction of environmental impacts and the proper management of
environmental aspects related to its activities.

Employees must ensure environmental protection during the stages of work for which they
are responsible and/or which are affected by their actions or omissions, in accordance with
the training, instructions and requirements of the company’s environmental management
system, and using the resources provided by the employer.

In addition, Employees must:

a. work together with the employer, managers and supervisors to fulfil the obligations
set out for environmental protection;

b. comply with the provisions and instructions issued by the employer, managers and
supervisors for the purposes of environmental protection;

c. use work equipment, hazardous substances and preparations, and means of
transport correctly;

d. use the equipment made available to them appropriately;

e. immediately report to the employer, the Manager or the supervisor any defects in the
means and equipment referred to in points (c) and (d), as well as any hazardous
conditions of which they become aware, taking direct action, in urgent cases, within
the scope of their competences and capabilities and without prejudice to the
obligation set out in point (f) below to eliminate or reduce situations of serious and
imminent danger, notifying the workers’ safety representative;

f. not to remove or alter signalling or control devices without authorisation;

g. to take care of the vehicles and equipment made available to them, without making
any modifications on their own initiative and reporting any defects or faults to the
employer, the manager or the person in charge;

h. not to carry out, on their own initiative, operations or manoeuvres that are not within
their remit or that may compromise environmental protection;

i. participate in the training and education programmes organised by the employer.

The Company guarantees that no Employee or Contractor shall suffer retaliation, penalties
or discrimination for having reported, in good faith, events, anomalies or conduct that does
not comply with environmental regulations.

The Company also requires suppliers, contractors and partners to comply with
environmental protection principles, considering this an essential element of contractual
relationships.

4.8 Safeguarding transparency in commercial transactions

Employees must adopt all appropriate measures and precautions to ensure the
transparency and fairness of commercial transactions.
In particular, it is mandatory that:
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a. any assignments entrusted to service providers and/or individuals managing the
Company’s economic and financial interests must be set out in writing, specifying the
agreed terms and conditions;

b. the relevant departments ensure that payments to all counterparties are properly
verified and that the person to whom the order is addressed always matches the
person receiving the relevant sums;

c. the minimum requirements established and required for the selection of bidders for
the goods and/or services the Company intends to acquire are strictly adhered to;

d. the criteria for evaluating bids are established and adhered to;

e. with regard to the commercial/professional reliability of suppliers and partners, all
necessary information is requested and obtained;

f. in the event of agreements or joint ventures being entered into for the purpose of
making investments, maximum transparency is guaranteed.

4.9 Use of IT systems

Employees, in the performance of their professional duties, must use IT or
telecommunications tools and services in full compliance with applicable regulations (and,
in particular, those concerning cybercrime, IT security, privacy and copyright) and internal
procedures.

Employees are therefore prohibited from the improper use of the Company’s IT tools which
may result in conduct constituting unauthorised access to a third-party IT or
telecommunications system, the unlawful interception, obstruction or interruption of IT or
telecommunications communications, the damage to information, data and computer
programmes, whether private or used by the State or another public body or otherwise of
public utility, and the damage to computer or telecommunications systems, whether private
or of public utility. Employees may not install borrowed or unauthorised software on
company systems, nor may they make unauthorised copies of licensed programmes for
personal, business or third-party use.

Employees must use the computers and IT tools provided by the Company exclusively for
business purposes; consequently, the Company reserves the right to check the contents of
computers, as well as the correct use of IT tools in accordance with company procedures.
Employees are also required not to send threatening or abusive emails, or to use language
that is inconsistent with the Company’s style, or any other inappropriate language.

4.10 Compliance with legislation on counter-terrorism , anti-money laundering and
the fight against transnational crime and organised crime. Prohibition on inducing
failure to make statements or making false statements to the judicial authorities

The Company recognises the primary value of the principles of democratic order and free
political self-determination upon which the State is founded. Any conduct that may constitute
or be linked to terrorist activities or the subversion of the State’s democratic order, or that
may constitute or be linked to offences—including transnational offences—relating to
criminal association (including mafia-type organisations), money laundering, the use of
money, assets or benefits of illicit origin,inducement not to make statements or to make false
statements to the judicial authorities, aiding and abetting Employees, as well as relating to
criminal association aimed at the smuggling of foreign manufactured tobacco and the illicit
trafficking of narcotic or psychotropic substances, or relating to possible violations of
provisions against illegal immigration and relating to arms trafficking.
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Any Employee or Contractor who, in the course of their work, becomes aware of acts or
conduct that may constitute terrorist activity of any kind or be connected to the transnational
and organised crime offences indicated above, or in any case of aiding or financing such
activities or offences, must, subject to legal obligations, immediately report this to their
superiors and to the Supervisory Body.

4.11. Compliance with legislation on the protection of personal safety and individual
rights

The Company regards the protection of personal safety, freedom and individual rights as an
essential value. It therefore rejects any activity that may result in harm to personal safety,
such as female genital mutilation and any form of funding that may encourage or facilitate
the performance of such practices, as well as any exploitation or subjugation of a person,
as further defined in paragraph 7 of this Code.

The Company also attaches primary importance to the protection of minors and the
suppression of exploitative behaviour of any kind directed against them. To this end,
Employees are therefore prohibited from the improper use of IT tools and, in particular, from
using them to carry out or even merely facilitate conduct relating to the offence of child
pornography, which may also involve virtual images.

Furthermore, in order to ensure full respect for the individual, the Company is committed to
complying with, and ensuring that its Employees, suppliers, Collaborators and Partners
comply with, current labour legislation, with particular attention to child labour.

Any Employee or Collaborator who, in the course of their work, becomes aware of acts or
conduct that may endanger the safety of Employees as defined above, or that constitute
exploitation or the subjugation of a person, must, subject to legal obligations, immediately
report this to their superiors and the Supervisory Body.

4.12 Compliance with legislation on combating crimes against industry and
commerce and on copyright

The Company bases its conduct on legality and transparency in every area of its business,
including commercial relations, and condemns any form of interference with the freedom of
industry or trade, as well as any form of unfair competition, fraud, counterfeiting or the
misappropriation of industrial property rights, and calls upon all those acting in the
Company’s interests to comply with existing legislation protecting instruments or marks of
authentication, certification or recognition, safeguarding industry and commerce, and
relating to copyright.

With particular reference to copyright, the Company safeguards its intellectual property
rights, including copyright, patents, trademarks and distinctive signs, by adhering to the
policies and procedures established for their protection and by respecting the intellectual
property of others. The unauthorised reproduction of software, documentation or other
copyright-protected materials is therefore contrary to company policy, and the use or
reproduction of software or documentation beyond what is permitted by licence agreements
with software suppliers is prohibited.

4.13 Sustainability, Human Rights, Diversity and Inclusion
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The Company integrates environmental, social and governance (ESG) criteria into its
activities, in line with current European legislation requiring companies to adopt responsible
policies regarding the management of environmental impacts, human rights and the value
chain. To this end, the Company has adopted a Sustainability Policy.

The Company pursues a sustainable development model focused on risk prevention, the
protection of people and transparency, recognising these principles as an integral part of its
corporate culture and decision-making processes.

As set out in this document, the Company recognises and protects fundamental human
rights, viewing diversity as a driver of development and promoting a fair and inclusive
working environment (see sections 4.6.2, 4.6.3 and 4.6.4).

4.13.1 The centrality of the individual in relation to new technologies

The Company recognises the centrality of the individual as a fundamental value and
considers human resources to be an essential element for its sustainable growth,
competitiveness and reputation.

The Company also promotes technological innovation, including the use of digital tools and
artificial intelligence systems, as a means of improving processes and supporting business
activities, whilst respecting the dignity, autonomy and rights of individuals.

Technology cannot replace human judgement, nor should it be used in a way that restricts
decision-making freedom, leads to discrimination, lack of transparency or unfair treatment
of Employees, Contractors or Third Parties.

Every Employee is required to use the technological tools made available by the Company
responsibly, remaining fully accountable for the results produced by artificial intelligence, the
decisions taken and the conduct adopted, in accordance with the values, principles and
rules set out in this Code of Ethics.

4.13.2 Environmental sustainability and energy transition

The Company:
a) adopts measures aimed at reducing environmental impact, the responsible
management of resources and the prevention of pollution;
b) promotes the eco-efficiency of production processes and the circular economy,
favouring sustainable and innovative technical solutions;
c) requires its business partners to adopt environmental standards consistent with those
set out in this Code.

4.13.3 Transparency, disclosure and ESG communication

The Company ensures transparency and accuracy in the communication of non-financial
information.

The proper dissemination of environmental, social and governance data is ensured, as is
their verifiability through appropriate information systems.

The Company also promotes a culture of sustainability through regular training programmes
for Employees and any initiatives and/or information on the subject aimed at third parties
with whom it interacts.

4.14 Disciplinary sanctions
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Failure to comply with this Code of Ethics entails the risk of disciplinary action by the
competent bodies of the Company, in line with the provisions of the Workers’ Statute and
the National Collective Labour Agreement for the Metalworking sector. For the identification
of specific disciplinary sanctions, please refer to the provisions of the Organisation,
Management and Control Model — General Part, in the specific chapter dedicated to the
disciplinary system.
Here, in a very concise manner, it is stated that the disciplinary system adopted identifies
the individuals concerned, the types of relevant breaches and the sanctions, which are
graded according to the seriousness of the situation.
The type and severity of each sanction imposed on the company’s employees in general
will be applied in relation to:
- the intentional nature of the conduct or the degree of negligence, imprudence or
incompetence, also taking into account the foreseeability of the event;
- the employee’s overall conduct, with particular regard to the existence or otherwise
of previous disciplinary records, within the limits permitted by law
- the employee’s duties;
- the functional position of the persons involved in the events constituting the breach;
- other specific circumstances accompanying the disciplinary breach.
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5. RELATIONS WITH THIRD PARTIES

5.1 Relations with the Public Administration and with private commercial partners

All relations with persons who may be classified as Public Officials or Public Service Officers,
as well as with private business partners, must be conducted in full compliance with
applicable laws and regulations, as well as with the Model and the Code of Ethics, in order
to ensure the legitimacy, transparency and integrity of the Company’s operations.

Within the limits set out below, Company Employees are prohibited from accepting, offering
or promising, even indirectly, money, gifts, goods, services, benefits or favours (including in
terms of employment opportunities or through activities, including commercial ones, directly
or indirectly attributable to the employee) in relation to dealings with Public Officials, Public
Service Officers, and private business contacts in order to influence their decisions, with a
view to obtaining more favourable treatment or undue benefits, or for any other purpose,
including the performance of their official duties.

Gifts and acts of courtesy towards public officials, public service officers or, in any case,
public or private employees are permitted only where, being of modest value, they do not in
any way compromise the integrity and independence of the parties and cannot be
interpreted as a means of obtaining undue advantages. In the event of investigations,
inspections or requests from public authorities, employees are required to cooperate fully.

In dealings with public officials and public service agents, it is also prohibited to be induced
to give or promise money or other benefits to such persons.

Directors, general managers, managers responsible for preparing the company’s financial
statements, auditors and liquidators, as well as those under their management or
supervision, are prohibited from receiving money or other benefits, or the promise thereof,
for themselves or for others, to perform or omit acts in breach of the duties inherent in their
office or their duties of loyalty, thereby causing harm to the company. It is likewise prohibited
to give or promise money or other benefits to the aforementioned persons belonging to
another company.
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In countries where it is customary to offer gifts to customers or others, this may be done
provided such gifts are of an appropriate nature and of modest value, but always in
compliance with the law. This must never, however, be interpreted as a means of seeking
favours.

It is not permitted to use contributions, grants or funding obtained from the State, another
public body or the European Community for purposes other than those for which they were
granted; it is also prohibited to use or submit false statements or documents, or those
attesting to untrue matters, or to omit required information, and in any case to employ any
deception or fraud for the purpose of obtaining the aforementioned payments or any unjust
profit to the detriment of the State or another public body.

The facts presented and the documentation submitted to obtain funding, grants, subsidies
or concessions must be truthful, accurate and complete.

All Employees and Contractors of the Company who, in any capacity, directly or indirectly
access the computer or telecommunications systems of the Public Administration are
prohibited from altering their operation in any way by unlawfully interfering, in any manner,
with data, information or programmes.

All the aforementioned rules of conduct relating to dealings with members of the Public
Administration must also be observed in relation to members of the International Criminal
Court, the institutions of the European Community and officials of the European Community
and foreign states.

5.2 Relations with customers and suppliers

The Company’s Employees must conduct their relations with customers and suppliers with
the utmost fairness and transparency, taking into account, in particular, the legal provisions
governing the conduct of business as well as the specific ethical principles on which the
Company’s activities are based.

Relationships must also be based on the principles of integrity, honesty, transparency and
good faith.

In the context of collaborative activities, it is necessary to ensure the appropriateness,
adequacy and documentability of initiatives, which must be aimed at improving professional
knowledge.

From a more strictly behavioural perspective, Employees are prohibited from engaging in
conduct or undertaking initiatives that do not comply with the Code of Ethics and Conduct
and the applicable company procedures.

e The Company requires its suppliers to comply with all applicable laws and regulations
and to share its values and principles, assuming their responsibilities towards their
stakeholders and the environment, specifically undertaking to

comply with all applicable laws and those prohibiting child labour;

respect the fundamental human rights of Employees;

take responsibility for the health and safety of Employees;

upholding the prohibition of corruption;

ensuring environmental protection in accordance with applicable standards;

®PQ0TO
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f. promote compliance with the Code of Ethics among its suppliers in relation to
dealings with the Company’s stakeholders.

e The Company pursues a fair and impartial policy regarding tenders from its suppliers.
Designated Employees must adhere to the supplier selection and award procedures
established by the Company and set out in its Quality, Environment and Safety
Management System. In any case, in relation to contracts, agency agreements,
procurement or the supply of goods and/or services to the Company, Employees,
within the scope of their responsibilities, MUST in particular observe the following
provisions:

a. each Employee must notify their Line Manager or the bodies designated for
this purpose by the Company, such as the Supervisory Board, of any interest
the Employee may have in the performance of their duties that could give rise
to a conflict of interest;

b. In the event of competing bids, suppliers must NOT be unfairly favoured or
disadvantaged. Consequently, the Employee must not prevent candidate
suppliers who meet the relevant qualification requirements from being
awarded the contract in question, and must do so by applying objective
evaluation and selection criteria in a transparent manner;

c. Invitations from counterparties may only be accepted if the reason for and
nature of such invitations are appropriate and a refusal would contravene the
duty of courtesy;

d. no Employee is permitted to place personal orders with parties with whom they
have a professional relationship, from which they might derive undue
advantage in exchange for the award of direct or indirect contracts.

5.3 Conferences, conventions and meetings

The rules and principles relating to conferences, congresses, courses, meetings, visits to
company premises and sponsorships are primarily intended to ensure the absolute
legitimacy of the Company’s operations and maximum transparency in its dealings with
operators in the relevant sector.

In this context, the primary objective of participating in or organising conferences or
congresses at international, national and regional level, as well as the organisation of visits
to company premises, must be geared towards developing collaboration with other
stakeholders involved.

Furthermore, the Company’s participation in conferences must in any case be linked to the
role it plays in the fields of research and development, and must be guided by criteria of
ethics and cost-effectiveness.

From a more strictly behavioural perspective, the Company’s Employees must avoid
engaging in conduct or undertaking initiatives that do not comply with the Code of Ethics
and current company procedures, or that are intended, or in any case potentially capable of,
conferring, even indirectly, undue advantages, benefits or favourable treatment on the
relevant industry operators.

5.4 Relations with trade associations and community support
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The Company may support initiatives promoted by trade associations in accordance with
the principles and criteria set out in the Code of Ethics, both with regard to the terms of the
agreement and its implementation. In any case, any form of sponsorship by the Company
towards trade associations must be transparent and free from promotional purposes.

The Company contributes to the development of local communities through social
responsibility initiatives, voluntary projects and collaborations with non-profit organisations
and universities.

5.5 Participation in tenders

With regard to tenders in which the Company participates, there is an obligation to act in
accordance with the principles of fairness, transparency and good faith.
To this end, the Company’s Employees must:
e assess, when reviewing the tender notice, the appropriateness and feasibility of the
services required;
e provide all data, information and details requested during the selection of participants
and relevant to the award of the tender;
e in the case of public tenders, maintain clear and proper relations with the public
officials in charge, avoiding any conduct likely to compromise the freedom of
judgement of the competent officials.

Furthermore, in the event of the contract being awarded, in dealings with the contracting
authority it is necessary to:
e ensure that contractual and commercial relations are conducted in a clear and proper
manner;
e ensure the diligent fulfilment of contractual obligations.

5.5. Rules of conduct for Third Parties

As noted above, the Model and the Code of Ethics also apply to Third-Party Recipients,
namely persons outside the Company who operate, directly or indirectly, to achieve the
Company’s objectives (by way of example and without limitation, attorneys, agents,
collaborators in any capacity, consultants, suppliers, business partners).

Such parties, within the limits of their respective competences and responsibilities, are
obliged to comply with the provisions of the Model and the Code of Ethics forming part
thereof, including the relevant ethical principles and the rules of conduct laid down for
Employees.

In the absence of an express commitment to comply with the rules of the Model and the
Code of Ethics forming part thereof, the Company will not enter into and/or continue any
relationship with the Third Party. To this end, specific clauses are to be included in letters of
appointment and/or contractual agreements to confirm the third party’s obligation to comply
fully with the Code of Ethics, as well as to provide, in the event of a breach, for a formal
notice to ensure strict compliance with the Model or the application of penalties, or even the
termination of the contractual relationship.
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6. COMBATING EXPLOITATION AND PROTECTION
OF HUMAN RIGHTS IN THE SUPPLY CHAIN

The Company categorically rejects all forms of exploitation of persons, including forced
labour, child labour, human trafficking and any practice contrary to human dignity, in
accordance with international human rights principles and the applicable regulations in the
countries in which it operates.

The Company promotes responsible conduct throughout its supply chain and requires
Employees, Contractors, Suppliers and Business Partners to adopt ethical standards
consistent with these principles.

Where activities are carried out in jurisdictions that impose specific transparency obligations
regarding modern slavery and human rights (such as, for example, the UK Modern Slavery
Act), the Company undertakes to assess the applicability of such provisions and to adapt,
where required, its organisational and reporting procedures.

The Company incorporates the management of these risks into its risk assessment and
supply chain due diligence processes and encourages the reporting of any issues through
the channels provided for in this Code of Ethics and in the Organisation, Management and
Control Model pursuant to Legislative Decree 231/2001.
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7. REPORTING OF VIOLATIONS

Recipients of the Code of Ethics, with regard to communications concerning irregularities
and offences, senior management and subordinates pursuant to Article 5(A) and (B) of
Legislative Decree 231/01, and the persons referred to in CMP04.00 (Q) — Whistleblowing
Procedure — may submit, in order to safeguard the integrity of the Company, detailed
reports:
- based on precise and consistent factual evidence of unlawful conduct relevant under
Legislative Decree 231/01; and
- of breaches relating to the Model and the Code of Ethics, of which they have become
aware by virtue of the duties they perform;
- of further violations referred to in Article 2 of Legislative Decree 24/2023.

In fact, in addition to unlawful conduct relevant under Legislative Decree 231/001
or breaches of the Model, it should be noted that reports may also be made
concerning the further breaches referred to in Article 2 of Legislative Decree
24/2023.

Reports may be made via the single internal reporting channel (“EQS Integrity Line”) for
violations, through which reports can be made both in writing and orally via the voice
messaging system.

Alternatively, at the reporter’s request, an internal report may be made via a face-to-face
meeting arranged within a reasonable timeframe with the head of the Internal Reporting
System, who is a member of the Internal Reporting Committee comprising members of the
Supervisory Body, the Compliance Function and Internal Audit (“the head of the Internal
Reporting System”), by requesting this via the Internal Reporting Channel.

All reports are received by the Reporting Committee.

The channels adopted guarantee, in all cases, the confidentiality of the whistleblower, the
person involved or otherwise mentioned in the report, the content of the report and the
related documentation.

Confidentiality is also guaranteed during the subsequent stages of report handling.
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Specifically, the identity of the whistleblower may not be disclosed to persons other than
those specifically designated and authorised to receive and handle the report, without the
express consent of the whistleblower, in accordance with the provisions of Article 12 of
Legislative Decree 24/2023.

The Company implements appropriate safeguards to protect the whistleblower, as well as
those assisting the whistleblower in the reporting process and operating within the same
regulatory framework, and other parties specified in Legislative Decree 24/2023. In
particular:

- the confidentiality of the whistleblower, the subject of the report, the facilitator, the
persons involved and other persons named in the report, as well as all persons
specified under Legislative Decree 24/2023, is guaranteed; the identity of the
whistleblower, the person reported and other parties involved, as well as all
information relating to the report, is protected in all contexts following the Internal
Report in accordance with Legislative Decree 24 of 10 March 2023;

- it is prohibited to engage in retaliatory or discriminatory conduct towards the
whistleblower(s), as well as towards those who assist the whistleblower in the
reporting process and who work within the same workplace, and towards the other
persons specified in Legislative Decree 24/2023, as provided for in Legislative
Decree 24/2023; anyone engaging in such conduct may be subject to disciplinary
proceedings;

- the whistleblower shall not be subject to disciplinary action for reports made, even if
unfounded, except in cases of wilful misconduct and/or gross negligence;

- where the whistleblower is jointly responsible for the breach, they may, in accordance
with applicable legislation, be guaranteed different and more favourable treatment
compared to the other jointly responsible parties.

Failure to comply with the regulations on reporting pursuant to Article 6, paragraph 2-bis of
Legislative Decree 231/2001 is sanctioned by the competent bodies, in accordance with the
Company’s internal rules and the relevant National Collective Labour Agreement, in the
following cases:

- breach of measures to protect the whistleblower;
- reports made with intent or gross negligence that are found to be unfounded.
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8. IMPLEMENTATION AND MONITORING PROCEDURES
REGARDING COMPLIANCE WITH THE CODE OF ETHICS

Monitoring of the implementation of and compliance with the Model and the Code of Ethics
is entrusted to the Supervisory Body, which is required, amongst other things, to:

monitor compliance with the Model and the Code of Ethics, with a view to reducing
the risk of offences under the Decree being committed;

formulate its observations regarding both ethical issues that may arise in the context
of corporate decision-making and any alleged breaches of the Model or the Code of
Ethics of which it becomes aware;

provide interested parties with all the clarifications and explanations requested,
including those relating to the lawfulness of specific behaviour or conduct, or to the
correct interpretation of the provisions of the Model or the Code of Ethics;

to monitor and coordinate the updating of the Model and the Code of Ethics, including
by putting forward proposals for amendments and/or updates;

promote and monitor the Company’s implementation of communication and training
activities relating to the Model and, in particular, the Code of Ethics;

report any breaches of the Model or the Code of Ethics to the relevant corporate
bodies, proposing the penalty to be imposed on the person identified as responsible,
and verifying the effective application of any penalties imposed. Such penalties must
be proportionate to the seriousness of the offence committed, and defined and
approved by the Board of Directors.
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