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1. SUMMARY AND PURPOSE 

PetrolValves S.p.A. (hereinafter also referred to as “the Company”) is aware of its significant role in the industrial 

sector and its reference market, and acknowledges its responsibility in safeguarding the Human Rights of 

individuals working for and/or collaborating with the Company, as well as of the communities in which the 

Company operates. The Company firmly believes that the protection and respect of fundamental rights are 

essential elements for its long-term success. This Human Rights Policy (hereinafter also referred to as “the 

Policy”) outlines the founding principles and actions undertaken by the Company to protect Human Rights in 

the conduct of its activities and, more generally, in its relationships with all parties in the value chain. 

The Company is committed to promoting the values contained in this Policy among all individuals within 

PetrolValves S.p.A., its suppliers, and business partners, as well as any other entity, wherever located, acting in 

any capacity on behalf of or in the name of the Company. 

2. SCOPE OF APPLICATION 

This Human Rights Policy applies to PetrolValves S.p.A. and to the Companies it controls, in alignment with the 

Code of Ethics, the Organizational Model pursuant to Legislative Decree No. 231, and all other corporate 

policies. The Company encourages its suppliers to adopt the principles and provisions set out in this document, 

where applicable. 

3. EXTERNAL REFERENCES (non-exhaustive list) 

 Articles of the Italian Constitution: Article 2 (Inviolable human rights), Article 3 (Equal social dignity and 

equality before the law), Article 4 (Right to work), Article 10 (Rules of international law), Article 11 (Rejection 

of war), Article 36 (Right to fair remuneration), Article 37 (Protection of child labor), Article 39 (Right to 

trade union association and freedom of trade union action), Article 41 (Freedom of economic initiative 

which cannot be conducted in conflict with social utility); 

 Law No. 977 of October 17, 1967: “Protection of child and adolescent labor”; 

 Legislative Decree No. 345 of August 4, 1999: “Implementation of Directive 94/33/EC on the protection of 

young people at work”; 

 Legislative Decree No. 262 of August 18, 2000: “Supplementary and corrective provisions to Legislative 

Decree No. 345 of August 4, 1999, concerning the protection of young people at work”; 

 Legislative Decree No. 77 of April 15, 2005: “Definition of general rules concerning school-work alternation”; 
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 Law No. 296 of December 27, 2006 (2007 Finance Law), which extended compulsory schooling to at least 

10 years and consequently raised the minimum working age from 15 to 16 years; 

 Legislative Decree No. 81 of April 9, 2008: Consolidated Act on health and safety at the workplace; 

 Legislative Decree No. 5 of January 25, 2010: Measures to promote gender equality in employment 

opportunities; 

 Legislative Decree No. 216 of July 9, 2003, implementing Directive 2000/78/EC on equal treatment in 

employment and occupation conditions; 

 Legislative Decree No. 198 of April 11, 2006, known as the Code on Equal Opportunities; 

 European Convention on Human Rights; 

 International Covenant on Economic, Social and Cultural Rights; 

 UN Guiding Principles on Business and Human Rights; 

 OECD Guidelines for Multinational Enterprises; 

 UN Convention on the Rights of the Child; 

 International Labour Organization (ILO) Conventions Nos. 87, 98, 138, 182; 

4. INTERNAL REFERENCES 

 Code of Ethics 

 Sustainability Policy 

 Code of Conduct (annex HRO02.05 (A) to procedure HRO02.00) 

 CMP04.00 (Q) Whistleblowing Procedure; 

 ISO 45001:2018 Certification – Occupational Health and Safety Management System 
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5. PRINCIPLES 

The guiding principles of this Policy, which form its foundation and provide direction, contributing to the 

achievement of the Company’s long-term strategic objectives, include: 

 Respect for Human Rights and International Standards as an Integral part of sustainable growth 

The promotion of a corporate culture oriented toward respect for Human Rights, in line with key 

international standards, is an integral part of PetrolValves’ commitment to actively foster sustainable 

growth: both by disseminating principles of social responsibility and respect for Human Rights in all 

business decisions, through the active promotion of ethical and virtuous behavior among employees, 

and by contributing to ensuring dignified working conditions throughout the entire supply chain, in 

order to prevent any violations. PetrolValves explicitly rejects any form of forced or compulsory labor, 

as well as any exploitative labor practices, including, for example, human trafficking. 

 

 Stakeholder Engagement and protection of vulnerable groups 

As part of the integration of ESG factors into its corporate strategy, PetrolValves is committed to 

identifying relevant stakeholders for its operations, including the identification of particularly 

vulnerable groups such as minors, national or ethnic, religious and linguistic minorities, persons with 

disabilities, migrant workers, and their families. 

In addition to safeguarding the rights of the communities in which it operates, conducting its activities 

with respect for local cultures, the environment, and natural resources, special attention is given to 

supporting local initiatives and establishing supplementary social safeguards where gaps in national 

legislation exist. These efforts aim to promote community well-being by ensuring the right to a healthy 

environment, inclusive economic growth, and social participation for all employees of the Company and 

its subsidiaries. 

 Transparency and Disclosure 

The identification of all stakeholders is a fundamental prerequisite for establishing appropriate 

channels of dialogue, enabling open, transparent, and constructive engagement with every category of 

stakeholder. In this regard, the Company, in the context of aligning with the Corporate Sustainability 

Reporting Directive 2022/2464/EU (hereinafter also “CSRD”), has strengthened its commitment to 

accurately and promptly report its environmental, social, and governance (ESG) performance. It also 

takes into timely consideration the needs of its interlocutors, including the most vulnerable groups, to 

continuously improve business processes and reinforce mutual trust. 

Furthermore, the Company actively participates in industry initiatives aimed at building synergies and 

promoting shared solutions to social and climate challenges, communicating with transparency and 

timeliness every progress and activity that may have positive impacts on its stakeholders. 
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6. CORPORATE COMMITMENTS 

PetrolValves S.p.A. acknowledges that maintaining and enhancing long-term relationships with its internal and 

external stakeholders constitutes the foundation for the Company’s success and for the mutual creation of 

value. In this regard, the Company, in addition to acting in compliance with applicable national laws and 

collective labor agreements, commits to contributing to the protection of the following social issues: 

 Equal opportunities: In recognizing the primary value of human resources, the Company does not tolerate 

any form of discrimination against its employees and collaborators. PetrolValves is committed to 

promoting diversity and inclusion starting from its personnel selection and recruitment practices, which 

guarantee objective evaluation—independent of any considerations related to candidates’ physical 

characteristics or ethnic and social backgrounds—as well as transparency throughout the selection 

process, which is documented, accessible, and monitored at every stage, and respectful of all interviewed 

candidates, in accordance with the principle of equal treatment as established by applicable legislation. 

Respect for these principles is not only essential for attracting talent but also forms the basis for long-term 

employee retention within the Company. Indeed, PetrolValves recognizes and fosters the development of 

employees’ skills and competencies without any form of discrimination and is committed to eliminating 

all pay disparities between women and men for work of equal value, adopting objective criteria. 

At the same time, and with the aim of supporting a healthy work-life balance, PetrolValves adopts flexible 

working practices and supports parenthood by offering all employees the opportunity to take maternity 

and paternity leave. 

As reiterated in the Code of Ethics, all members of the PetrolValves Group are expected to uphold the 

principles of equal treatment and non-discrimination in every activity and to conduct themselves with 

mutual fairness and the utmost respect for the dignity and moral integrity of each individual. 

 Protection of Employees from all forms of harassment: the Company is committed to prohibiting all 

forms of intimidation and to combating harassment of any kind, including gender-based violence and 

harassment directed at individuals on the basis of their sex or gender, including sexual harassment. 

To this end, PetrolValves has implemented appropriate reporting mechanisms for potential cases of 

discrimination or similar irregularities, ensuring the anonymity and confidentiality of the whistleblower 

and all other parties involved, with the aim of preventing any retaliatory or discriminatory conduct. 

The management of the dedicated reporting channel (commonly referred to as "Whistleblowing") is 

entrusted to the Compliance, Internal Audit functions and the Supervisory Body, which ensure its 

effectiveness and integrity. 

 Health and safety: a safe and healthy working environment is ensured for all employees through the 

application of applicable laws and adherence to the highest standards in health and safety, in accordance 
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with the requirements of UNI EN ISO 45001:2018 on Occupational Health and Safety Management. 

The Company promotes the health, safety, and physical and mental well-being of its employees with a 

view to continuous improvement and the empowerment of all organizational levels. 

 Community Support: the Company contributes to the development of local communities through 

corporate social responsibility initiatives, philanthropic projects, and collaborations with non-profit 

organizations and universities. This contribution also extends to communities in foreign countries where 

the Company operates, which benefit from the transfer of know-how and the job opportunities offered 

by PetrolValves S.p.A. The initiatives undertaken aim to support autonomous, long-lasting, and 

sustainable local development by fostering extensive networks of expertise and knowledge, sharing 

resources, and enhancing individual capabilities. 

In addition, as part of its alignment process with the CSRD, the Company has identified all negative impacts 

it generates or may potentially contribute to, including any adverse impacts on human rights that may occur 

both within its business operations and across the entire value chain. This mapping activity, which is carried 

out on a regular basis, not only ensures transparency in disclosure but also enables the timely identification 

of current and potential actions that could be associated with negative consequences for any or all internal 

and external stakeholders, thereby ensuring their effective prevention, mitigation, and resolution. 

7. RESPONSIBLE SUPPLY CHAIN MANAGEMENT 
 

Investing in effective management not only of business operations but also of the activities along the value 

chain, aimed at preventing, mitigating, and, where necessary, remedying negative impacts, represents a robust 

tool for pursuing due diligence objectives with respect to all the Company’s counterparties, as well as an 

opportunity to voluntarily align with the best practices of the European Union, culminating in the Corporate 

Sustainability Due Diligence Directive (CSDDD). 

The Company places particular emphasis on overseeing its suppliers, who are required to comply with all 

applicable laws and regulations and to share the Company’s values and principles, as outlined in PetrolValves’ 

Code of Ethics and in this Policy. Suppliers are called upon to assume their responsibilities towards 

stakeholders and the environment by committing specifically to: 

a. comply with all applicable laws, including those prohibiting child labor; 

b. respect the fundamental human rights of Employees; 

c. take responsibility for the health and safety of Employees; 

d. adhere to anti-corruption regulations; 

e. ensure environmental protection in accordance with applicable regulations; 

f. promote compliance with the Code of Ethics regarding relations with the Company’s stakeholders among 

their own suppliers. 
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The supplier selection and qualification practices, structured within a rigorous evaluation process, constitute 

the means by which the Company ensures that the sharing of these principles and values is properly and 

effectively implemented. 

To this end, the Company has developed a specific questionnaire aimed at verifying, among other elements, 

the following aspects: 

 the presence of certified quality, environmental, and health and safety management systems and/or 

possession of other relevant certifications; 

 the number of recorded health, safety, or environmental incidents; 

 the existence of an Environmental Policy and a Health and Safety Policy; 

 any sanctions imposed by public authorities concerning health, safety, or environmental matters; 

 the provision of mandatory and voluntary training. 

As part of the Company’s sustainability commitments, this questionnaire has been enhanced with a specific 

section focusing on human rights-related risk management. This section investigates whether suppliers have 

adopted policies and documentation to ensure proper protection of fundamental human rights (not only in 

terms of preventing child and forced labor but also in promoting safe employment, adequate working hours 

and remuneration, social dialogue and freedom of association, gender equality, diversity, and the right to 

privacy of information). 

Furthermore, PetrolValves S.p.A. conducts a verification process for all new suppliers, which includes a 

reputational screening (e.g., adverse media) and an assessment of financial reliability. The Company also uses 

specialized data provider databases that collect and manage supplier information. The verification process 

includes consulting public lists (e.g., EU Sanctions Map, United Nations Security Council Consolidated List) to 

ensure there are no matches, even partial, with any countries, entities, or individuals under international 

sanctions or included on blacklists. 

These processes, aimed at continuous improvement and the ongoing strengthening and expansion of the 

Company’s due diligence efforts, are subject to regular monitoring and integration.  
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8. APPROVAL, REVIEW AND PERIODIC UPDATE 

The Board of Directors approves this Policy and is actively committed to ensuring its full integration across all 

company functions. It conducts a review of the Policy at least annually and, when necessary, provides guidance 

for its update. 

Any updates to the Policy will be promptly communicated to all stakeholders to ensure transparency and 

continuous engagement of all interested parties. 

This Policy is made available to all internal and external interlocutors of the Company, including in English, 

through publication on the corporate intranet and the Company’s website. 

CEO 

 

_________________ 

(Sandro Malquori) 

 

 

 

 

 

 

 


